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salaries for gtaff pdeitions,

resented in schedule form o

This report pravides s#lary information ,

Assotiations not imcluded in Ehis report
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Do for 49 state associations. The salary d%}a is

r in'listingé of’
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are: Louigiana, New ?ork, Oklahoma and Pennsyl&ania.
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: \ _ ALABAMA EDUCATION ASSOCIATION | S
d” =~ . - i ¢ ' . ‘ - N -
ESPO Field Representative Salary Schedule.
. A ‘ h “ ‘ » - ; <
= [
0 , 1, . : : :
. . "~ '/ . * c .
ot . $9,000 - 9,400 . .
. N ’ ' . [l
. » = .Note: The following are the minimum qualifications for an ESPO
.. . Field Representative: - ) v
" 1. High school ‘graduate br equivalent . v :
, 2. -‘Have at least three (3) years experience #orﬁiag in :
. a school environment ’ o ¢
‘ .. b . 3. Exhibit verbal and written skillg
) \ T l; Exhibit.ability to carry out' specifié fﬁnct;iéns, as J
< T , per written job description ° . » ‘
bl S . . . i / . P} . .
, N A A N
- - " ~ >‘ . -
4 - - . ) [ ] ~ N
{ ' . 0 v i
- , - — ~ L' - -=‘_
v . ' .“_ B
/ . -’ - . 2t . R . .
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. 616,736

$14,736

* NOTE:

. 1.

ALABAMAMEDUCA$ION;ASSOGLA@%ANv ,V e« o

. C ~ : : ) ! : :
) : ' 1977378 " . . N

Legal Counsel ' Lt |

'y ’ - - v L -
18,084, 18,76, 19,436 - 20,111 20,786 « + 21,461 22,136

. . . ” s 8

17 411,

L 4
= .

% .. ' Diregtog .
16 086 . 76 T 17, 436 18,111 - 18,786 ..
T N .Y L,
'Current employees sball be placed at the saqu§>step which reflects ‘their years of employment
at proféssional levels. Professional level - -employment shall be limited to: AEA staff experi-

19 461 20,136

15 411

encé since merger, 'pridr local association directorship .experience, and prior state;association

staff or directorship experience ’

pquity adjustments in the‘l974 76 AEA/AEAPO agreement ‘'shall continue in effect with placement
on salary schedule to ‘be determined as per negotiJ;ed agreement in preceding contract.

’ ’

a8 ’ ¢
. « & 4

.

I [ 3

Any employée'whose current salary exceeds proper placemen; on this schedule shall .remain at

current- lavel until this séhedule catches up to' the employee's aalary at which time the empldyee X

shall return té6 the schedule. -

' .
.« 4. '

Increments shall be effective at the beginnifig 9f each fiscal year. No new employeé with less
thgn seven full months of service ghall be eli bie for an increment atep.ﬂ
- i A ) L . < A |
’ . . \ . . l.‘ .

Prdfessional Staff Salari Schedule - - _4 ' o St -

1

o




¢

1. Due to the fact that the salary schedules contain steps that will be reached beyond the ‘. )

.

/
. In addition to the\above salany, all professional staff employees who supervise Association —

S 2 S S S S e e e e
L ' ° ' N . * M . * ‘ . « ]

»
' ’ .
' N

New employees without prior Educational Association Staff experience may be placed no higher
than Step One (1) on"the salary schedule. Such employee shall then be "frozen'" until the =
salary schedule catches'up. S : v . ) ' ",P
» . - " .
" New employees ma¥y be given credit for up to iPur (4) years: of previous professional Educational .
Associatioh experience (placement at Step Four (4) withoug penalty).. -

4 0

qu employment on the professional staff, at least a bachelor s degree is required

. /

employees ‘will be paid a yearly supplement based upon: the following scale:. . .
a. $50 for each support staff employee in excess of their Department Secretary
b. $100 for each professional staff employee and/or ESPO Field Rep - -

The step numbers listed on the schedule relate to the,n”'bei!pf years emplpyment completed;
e.g., Step 1, completion of on€¢’year of employment, Step 2, completion of two years of employ-
ment, atc. e, .. ) » .

. .V"’ » 4 - » D
To be Placed on the Legal Cqunsel schedule, the individual must have a law degree and must —
be licensed to practice law in the State of Alabama. New employees placed on” this schedule
may be given credt't for up to four (4) years of previous professional Educational Assoclation
experience (placement gt Step 4 without ‘penalty).

LA

/

contract period, it is in no way to ‘be held as a binding agreement beyond the steps necessary
within the contract term. ) 1 .



$6,600

$6,100

$7,100

$8,900-

Note:

1'

< ¢ , .
'~6' '\‘» r .
i . r ) ®
' ALABAMA EDUCATION AssociATION . ,
Snpport Steff Salary Schedule ' B \
1977-78 o
»»»»»»» —ec - LTI e .-%«u b
, .
. . / .
- A B
I . .2 Wy 4 i 8 - ] 8
~ Departmental Secreta i - -
' . ' . < . < .
6,900 7,200 7,500 ° 7,800 8,100 8,400 8,700 . 9,000
4
Clerk - . > ’
. . o . . _
6,400 6,700 ..7,000. 7,300 ],6b0 7,900 8,200 8,500
o Memberghip .Clerk .
7,40b 7,700 8,000 . 8,300 8,600 ; 8,900 9,200 J 9,500
| Specialist ‘ v
(Accoun;gst/Duplicating Equipment Operator-Mailroom Superviaor) . ¢
’ [
9,200 .9 800 10,100 * 10,400\ 10 700 - * 11 000 11,300

9,500

k3 1

On the 1974-76 salary schedule’ current employees were(placed at the(salary step which reflected their

years of AEA employment since merger., Initjally, no employee could be placed higher than Step 5.

Any

employee whose cyrrent salary exceeded the schedule was to receive no less tham his/her current salary

and was allowedrE
employee would

Increments, shall be effective at the beginning of each fiscal year.

seven

full. months of service shall be eligible -for an_increment atep.

the normal increment each year until- the salary schedule caught up at which time the
turn to the appropriate step on the schedule.

~

No new employee with leaa than

When employing new personnel work experience outgide the AAeociatioﬁ will be gramted at the rate of»
one~half (%) year for each year of comparable clerical experience up to a maximum placement on th{), .

schedule at Stgp 1.

[ 24
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7 N . * v\.> ’
e ; ; A ) . . ",
" S, NATTIONAL ED\UCATION ASSOCIATION ~ALASKA ( ' .
S R e e e s e pe S v .
. T . , Salary Schedule, 1977-78 - .. s .
~ ’ ‘ : + ‘I ' ° . ’ . . . .
Step Executive Deputy Exec. . Field Staff s / Commynication * Ad/Asst./ Secretary/
Secretary ’ - *Secretary ) . Specialist . Accountant Bookkeeper |,
» 80% . 70% 65% ' ¢, 45% 40%
.- ) B S ‘ - A d . .
0 $38,700 © 830,960 © . $27,090 $25,185 - $17.,415 $15,480
1 . 40,635 ) 32,508 28,445 ) 26,413 18,286 ° - .16,254
[N r . - v -
» 2 42,570 ' 34,056, L 29,800 ) “ 27,671 M « 19,157 17:028
» . N . . - ‘ B , . . . s .
) 7 . ~ 44,505 . 35,604 : 31,155 ., - 28,929 ° ' A 2Q402§ // ’ 11;%02
4 ' 46,440 . « 37,152 . 32,510 30,187 . 2Qi899 . 18,576
. . _ . N ~ T 7. s
.. ‘ .- s . ‘ : -
5 48,375 38,700 [ 33,865 . 31,445 ( 21,770 . 19,350
1] . s L]
6 50,310 i 40,248 5 . 35,220 32,703 22,641 20,124
. ) ‘ N - « B
. 1 L AN . . $
7 52,345 41,796 36,575 33,961, 23,512 = 4 20,898
. . . i}ﬁ: =
8 b 54,180 , 43,344 . *37,930 ~ 35,219 . _éﬁjﬂ&%‘ 21,672
. i . . . . Lo
.9 56,115 ) 44892 39,285 . 36,477 . 25,254 . 22,446
- At ~ ) * LY T g
10 . 58,050 46,440 . '40,646 . 37,735 26,125, ,4//////' 23,220

PR ’ M -

. 1

‘ . N o A3 .
Base for the Executiye Secretary's salary is computed:on #n84% of classroom tegghers average salary for the previous
school year. All other staff based on percentage of the Executive Secretary’s base salary. 1In Alaska the average
—salary for classgoom teachers in 1976-77 was $21,050. Incremental steps are 5%. ' I

.
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Step Index’

#

. Records -
_ .Manager

ARIZONA EDUCATION ASSOCIATION -

-

. ’ C -
Professional Staff Salary Schedule

’ ¢

-

Redefrch

1 - 1.000 » $12135 ©. $17422

2 . 1.085
e

2

3 .1.130

4 ~1.195

5 1.260

T 1.325

12054
13713
14501

15290

. 16079

3

18554

19687

20619

121952

y

23084

19%7-78

.~ 'UniServ
Vi

LY

] " Gov'ts
Field

Relations
Specialist

T -

. s

Directors.

- $17422

18564

“a 19687,

. 20819
21952

23084
'./‘

[
L4

$19309
20564

21819, . - ' 22543

v

23074, -
- 28p9

25584

' 23838
. 25134
26431

-
r

$19948 -
21245

$20870
122227

23583

’

24940

e 26296

27653
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v ARIZONA EDUCATION éSSOCIATIbN v BN s
Support Staff Salary Schedule . . . ‘ I

+ 1977-78 ) o

7 ; .o : ‘
» . P
{ v )
. 4 4 ‘ ' i R . . ¢ -

- . ‘Receptionist Membership - Senior Offset Operator
S Step °~ Index Clerk- Clerk-Typist G%srk Secretary Secretary Bookkeeper.
1l ., 1.0000 $594.00 $608.50 $631.00 . $653.50 $7;g.'00 $794.00 -,
R 1.0275 610.50 625.00 - 64%.50 671.50 769.50 816.00 ‘
. . ¢ . . . / )
2, 1.0550 626.50 - 642.00 - 665.50 - 689.50 790.00 * 837.50
2% 1.0825 643.%0 ,658.50 . ° 683.00 707.50 . 8l1.00 - 859.5Q
-‘-v . ~ - ) 'i; <
. 3 1.1100 - * 659.50 s 675.50 - 700.50 - 725.50 831.50 " 881.50
: 3%~ 1.1375 i"‘GZS.SO . 692.00 718.00 ] 743.50 852.00 . 903.00 N
. ' ° ¢ b - ~. ] . e .- . N
4  ¥1.1650 692.00, 709.00 733.00 761.8Q 872.50 . 925.00 -
. 4% 1.1925 708.50 . 725.50 *752.50 . 779.50 * 893.00 947.00"
/ . o ~ . N L "
. o . « :
5 ¢« 12200 . | "724.%50 Z42.50\>ﬁ}- 770.00 797. - 914.00. 968.50 ¢ -
5% 1.247% . .. 741.00 759.900 787.00 ' 81?.90' 934.50 ©90.50
- ‘ . ~ . .. .‘ * . ’\ .: ) \ N . ‘Er_
6 1.2750 . 757.50 " 7784.00 .. 804.50 ¢ 833.00 7 935.00 71012.50 . T/
6% 1.3025 773.50 ) .792.50 ™ 822.00 851.00 = .975.50 1034.00 )
7 1.3300 790.00 §09.50 839.00 *  869.00 * - 996.00 1056.00, x.;\',
7% 1.3575 806.50 ° 826.00 856.50 . 887.00 ©1017.00 1078.00
8 1.3850 822.50 “843.00» ., 874.00 905.00 10%7.50 . 1099.50 ‘
; . ! ’ - . ' " A . 15
/ “ - J . ‘ .




‘ ’ - L -0 -
. - . _ ‘ C ‘ Cs '
. \./‘ . . - o )
. , . . ARKA;kM_' EDUCATION ASSOCIATION <
L ] N ' -
) - - . s
| " - Professional Staff Salary Schedule .
| ' : -.1977 - 78
| - - X ‘
| " ’ ' v S o - ¥ . SR
| . - ‘:’ﬂi - .. . . -
| v Professional Staff - Cghsultants.and ﬁrectors ( - ’ \
“ hY ) \A . ’ y _H . R . . , . o . ' |
; * Step ’ . T Consultants Salary € ‘
} s . . | 1_- \. . i‘ L s . .EQ . $16,000 . - - ";'\" \ . —
e " - ’ Y .
2 : : ' " 16,500 . -0
3 .- ' ' 17,508 .
o 4’ B ‘ H R . N . ; N - , -
S KX T4 . 18,500 r - ’ ’
Lt , o e . . ' - oW P
- 5° , ' - 19,500 T
; . ? ) : - -. ) e - - e [
T o » ’ : ‘ R “~ T '
.- Step N v . ’ - Plrectors Salary
, T - o . ‘ . "$20,000 R
' 2 - . ' _ 20,500,
- ’ ‘ ¢ - . _'. ~ . ..
3 . B 21,500
T 4 \ - - ' 22,500 RN .
W N y 5 . -~

\ . 5 . _‘.' A > \23’500 o . K ) .A'

- ¢ J ~ .. S L.

L L

X LIS (‘ [ . . - .‘ ‘
- ‘e l. . ’ .
Associate Executive Secretary to be negotiated annually,

. E
. . .
v . he \ . . N - i . Pl
» 4 ‘ . » " . "4 LI
» ~ ’ » . .t \
- - " v . 1" A.
. * ‘- . . - .
f . . . N . - M a -
“

-




. — : N
. ’ * . . ¢ *
L .11 - S
'. A 1 -
I . : B ST ‘ ‘
. ARKANSAS EDUCATION ASSOCIATION + ",
- - "4 "Support’ Staff -Salary. Schedule \.
' -~ , 1977 - 78« = - “ )
s . . ' g
« Supportive Staff - Exeeutive Aide I's and i?.xqqixtive AtderI1's .
> .é-. '- - - ‘
- ¢ '
Step . o Executiive Aide I 8
o } ) T/ © 86,240
K N [ 4 4 . * . . A ‘ P
. 2 Ce - 6,760 4
’ o . . - . | Y )
3 i , . , 7,280
» ‘ ‘ . .
. b ’ € . 7ﬁ00 ‘
, 5 ; " ( 8,320
6 ' N ~ 8,840 - '
N . ' ’ - »
. 7 , 9,360
(’ Step , - Q Executive Aide II's
2 SR ' " § 7,020 ‘
, . . . ' /'"\ 4 - ...
o) 2 o 7,540
. ) X 3 , A 8,060 )
g 4 . A e © - 8,580
‘ 't .
% ) -5 7 9,100
. < AT ‘ ) . » ’ .
- N 9,620 '$ : .
- - S Y -
R R " 10,140 ;
1 ,,1 ’ 4 4 . L
8* , * 10,400
- . . . . '
/ , . ,
. i , . .
; . Bxecutive Assistant to be négdtiatéd annually,
, ' e - A . 3 . ’
. .~ * \ ' L . ! ’ . v ~
. T o » . ,
o 1 ( .
EMC . ‘ \. ) *® o . ’ w
D . » # ' - g “ . > V¥ I \‘~.




) . _
C 16,500 ' ..° | T | 2.

. . ! ¢ .
I3 L Y o R _
T . - 120w L
..o . ) .
/' ~ i - .. o
. - .
) N ‘. > CALIFORNIA TEACHERS ASSOCIATION
¢ &7
Profegsional Staff s ary Schedule.
- ' , - _ Effective.Septeber 1, 1977 :
4 \ Y - N o . i . " -t . ' ' ) L . ) -
’ - [} 2 . » . .. "\‘ N . .
" gtep N . Class A’ . oL Step .’ "Class_B
S S Ty ’ Ve % Lo
| . s $15,500° ] ] 1

. vl hd Al '

(e

? LI . ’ . -
Iv - -
. .

3 = | oanso0 s U] - - 30 21,500
' "‘0 b “a" A e . PRI , -', ; . .‘ 'Y . p] .’ v f )
4 P cissee T F o e 22,500
e oS i ) '- I * ".‘.‘; - ': » ' ‘IIT‘ s -’,' AN <« - ¢ s
S [ e N s e
. . - . T "' - d". L, 4 - L.
6 s Teeysact L L L 6 ] 24,500
e . T ‘J- :.'* ) S, "t .‘\ 14 ‘-‘; ; '5 . . ] -
7 A, s v 1t W T 25,600.
- . "‘e/ i ' v ';, . . ,‘ P
8L s 2z,soo'§’, R ERY ;8 5 26,700
N R AN B Mot S
9 -1’ ::_' ‘:‘:‘! 23.’500 s Lo \‘, ‘—ﬁz g . ;'.19“ ) t . . 27',800
L . . L I o e D .! .‘ . - .
. . v . N . - 3 \

" 10 LT 2605000t i e et 100 T L 128,900
11" ot T asgk00, Mo Te ATt "~ 30,000
. N ~ R . o . . 5 B . .

1R - \ R . - e R v ¢ o, .
12 )(./‘ <. ‘26,700 L fS .12 {31,100
.oatr . P L3 BEA " 1-» - ~. e R s
- Y M R _“ i . N [} .
13:, ) Lo 27,8000 b ) ., .13 - 32,300
U e 1 1.+ LSRN U U ) 33,500
15 e AT )
:(\ , 1 ’-‘, - , . ./ ' . . )
BTN A0 e ,
o - . ' “ . . ) . :a‘" . ) L ) . , j
’ < s e » b . ‘ - (. ’
Cd -~ —~ .1 . ‘ ,' . ‘ . ' .’ /‘/
N " ' ’. ‘ k ; N
“ . \‘ s : - ‘
B ' ,\d ' “ s . N ) <<
) ;. 18
) ' 8
., . 33 . ; g. { * \ - ! \ . °
# i"' =3 - z =

f
g
1]
<
1
.
.
R
-
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' ) M ’ ' 4
L 3 DR ' . . , L L. ‘"’ !
.Y .o + ...CALIFORNIA TEACHERS Agso/cmnou' N
‘ . . . . Lo . i} '. ':; ._> . R '
SO o, . 'cumss pescereTrons” .. T, - F
‘g .o <. ' o o ’ i .
£i£é§75 T o I? TR P | .
1. - Assistant and Support Servites Stafi: . . = .
L3 . , .
[ »“. 1 " . . R . R S <
Staff gssigned to provide assistance td or support §e§g}¢e§zfo? other
' emp]oyee(s?. - . ' B , T A '

]

, N N : )
11 Technical-Specidlist Sta?f:_‘

staff assigned to departments and/or te admi?istrative untts of the
Associatian who psriomm essigpia11y technical, ‘supgort and/or speciali§$\
* . functions related primarily #r exclusively to Fhe'operationq of thg) -
Department or-Unit tq which assigned. - - ' . :
- )

/’?f]. Insurgncer§taff: T - o f -

-

-

Staff, other than Health Benefit stasf, aséigned to Insurance Services '

..+ Programs vhose compensation is .-derived from non=CTA sources..

v , “

IY.  Departmental Servicer Staff: : ‘ -, ;
. ’ v oo T - ) ‘
Staffa4signed to perform specialized technical functions rejated to

, Assocjation departmental services. !
. . . \ .o ! . T v . . . . N\
CLASHB Co ' - . "~ L.

’ R . -

» ¢ Local UnTSérv‘§taff} o Co .

- -

-
.

Primary Contact Staff aséigned direcf]j\§orfbca] UniServ Units and .-
responsible for delivery-of CTA services to the chapter(s) to which
assigned, including development and .administratidbn of local programs’,

P chapter organizing, contract development, ,negotiatjons, grievance

'’ processing, commynications, community telations and action, and local '
ar¥culation of *statewide CTA programs and services for chapten(s) and .
members, . . . ) o .

3

0y

. Regioﬁal UniServ Staff: . | }/

Primary Contact Staff assigned directly to Regional Resource Centers and

responsible for delivery of CTA servicés to the:chapter(s). to' which
" assigned, including development and administration of local programs,

.« - cthapier .organizing, contract, deve]opmenti negotiations, grievance
a

processing, communications’, community relations anhd action, “and local
articulation of statewide CTA programs and services for chapter(s)+and
» Mmemoers, . : ' . . -




CALIFORNIA TEACHERS *ASSOCTATZON
. !’ . . :*"

¥
. .
. . 13
s -

. Regional Consultant Staff: : < . .

Specia]ist-éonsd]tant staff assigned to Regions, préviding field-chapter’
. consultamt services and training®in Support of Regionat and Local UniServ
.ii.iizgf and responsible for coordination of Regional and, Statewide grogram(§)

>

rea of assignment. . : o -

Note: Health Benefit staff sha1ﬁ be temporarily rec]assifiéd'té Redion'al
Consultant Staff during 1977/78 subject to successful negotiations with
’]carrier(s);and anticipated-restructuring of Insyrance staff relationships.

¢
i

State Consultant Staff:

Departmental and other Association staff assignedon a basis broaderthan
Regional to perform services in support of Association and governance
-programs and units; responsible for thorough knowledge of and expertise
in particular field of specialization; for representation of Association
before public agencies including the State Legislature; -agd for . . ~
specialized consultant services to Association staff _and to elected officers
and govermance units, inéluding Association councj]s, commissions, .o

committees; and chapters. - o L. :
; A




CALIFORNIA TEACHE3§ ASSOCTATION

Classified Staff* Salary Schedules
Effective September ‘i, 1976

L . .

‘e

SCHEDULE 1

e —————

L

$nder direct supervision performs beginning level clerical
work in accogﬁancé‘with established procedures. May sort
and distribute mwail. May fill under an alphabetical or

’ numerical systdm. May operate most simple office machines.

SCHEDULE 3

‘

Under direct supervision performs moderately difficult clerical
work. May perform copy typing from relatively clear drafts,
routine forms, and simple tabulations at a speed-accuracy rate
of 45 net words per minute. May opérate such office machines
as the mimeograph, addressing, and embossing wachines.

E

SCHEDULE 5 .

*

. Under general supervision performs average-difficult clerical
work requiring some initiative and- independent judgment. May
type from rough or involved drafts, requiring good form,
punctuation, and spelling, at a speed-accu;acy rate of 50_net
words per minute. May operate office machinery-of above

average difficulty.
%_7
_ !

<

P . .

Under general supervision performs clerical work of more than
average difficulty requiring initiatiVve and independent
judgment. May have contacts with others outside of orgeni-
zation. May be able to type 50 net words per minute and-
transcribe from dictating equipment.or have knowledge of

shorthand. May operate offfce machinery of abqve average
difficulty. .

Step

- Sal

ary

L

Step

-

$

675
691
710
727

748

L

762
780
800

Monthly
'Saldgz
$ 722

LY

739
756
174
791
8os
827
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. ScHEDULE  pptouehly
>, . : . ) . Step Salary

hd Under .general supervision of a superior in an administrative 1, . 9826

or executive position performs secretarial and stenographic . 2 847
. duties or advanded clerical werk of more than average dif- 3 367
; ficulty requiripg initiative and judgment and cofitacts witho b 89
) others outside of office and, drganization. Mfy make" 5 , 908
# appointments for superior, receive people co into 6 930 -
_ office, answer and make telephone calls. If s secretary, must 7 - 951
“take dictation of ordinary difficulty at a rate of 80 average 8 970
* words pet minute and must type at a speed-accuracy rate of i
- 55-met words per minute. Mdy operate office machinery Jgf . ’
. above average difficulty. :
- N ) .
SCHEDULE 11. . ., Monthly K
. ‘ * /_ L4 ) . St N sal.
" " Under moderate supervision of a superior in an administrative 1 866 ,

. or executive position perforas secretarial stenographic c 2 889 -
duties or complex and difficult clerical work requiring 3 911 -
independent analysis and initiative and #udgment and contacts 4 . 935
with others outside of the office and organization. Must have 5 956-

" a detailed kmwledge of departmental or orgapizational policies 6 979
related to work performed and may supervise one or more 7 1000 -
employees engaged in closely related work. If secretary, must 8 ,. 1023 )
" be able to take dictation of ordinary difficulty aw of o .
80 average words per migute and must type at a speed-accufacy . .
rate of 55 net words per minute. May operate complex office )
- machinery. . . i
. SCHEDULE 13 . N Monthly
. e ‘ stgg‘_ﬁ Salai
Under direction of a ma jor executive performs complex and 1 - § 908
very difficult work of important and confidential nature re- 2 931
quiring independent analysis and 4nitiative and judgment and 3 955
contacts with others outside of office and organization. Must 4 ) 977
have a detailed knowledge of departmental or organisational - 5 999
policied related to work performed and may supervis:{one ? 6 1022 R
more employees engaged in closely related work. -May operdte 7 * 1045
very complex office machinery. 1If .secretary, may answer 8- 1066 -
routine correspondence upon reqGest of superior, handle
personal material; must transciibe from dictating equipment .
with proficiency and take dictatjon at a rate of 100 average i L
- words per minute and type at a speed-accuracy rate of 60 net -
words per minute. . .
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_— ] : SCHEDULE 15 * '-\,, ‘ Monthly
3 . ) " * 9 v : ' ’ L ’ = Stg salwl;ry
Undeydirection of a major gcﬁxtive performs complex and 1 $955
very difficult work of impoftant an confidential nature re- 2 979 .
quiring independent analysis“gnd initiative 4nd Judgment and 3 1001
contacts with others outside of office and organization. May 4 1026
develop procedures and have knowledge of establighed procedures. 5 1049
May make decisions and recommendations.- May supervise employees. 6 1075
Requires exceptional qualifications and unusual skill. May 7 1097 |
have special background of training. May ‘operate very complex - 8 1122
office machinery. If secretary, tmust have superior steno- )
graphic skills. .
‘ ’ . . - — ) v . . i)
. A . SCHEDULE 17 .. Mogthly
h . ’ sStep ° Salary
Under direction of a major executive performs complex and - 1 $ 1001
very difficult work of important and confidential nature re- 2 - 1028
quiring considerable independent analysis and initiatiwe and 3 . 1054 -
judgment and impgrtant contacts with others utside of office 4 1079
and organization. May develop procedwres and have knowledge 5 1106
of ‘established procedures. Must make §ecisiond and recommenda- 6 1133~ °
tions. May sipervise employees. Requires exceptional qualifi- 7 1157
cations and unusual skill. May have special background of. 8 1183
training. May opeyate or direct operation of very complex-~
equipment.. If secretary, must have superior stenographic skills. ,
SCHEDULE 19 Sty vy
’ - s . Step - Salary
4 % ’ - . . - ’ )
Under moderate direction of a major exeéutive performs 1 $ 1054
complex and very difficult wdrk of an important and confi- - 2 1079
dential pature requiring considerable independent analysis 3 1106
and initigtive and judgment and important contacts with others 4 1133
outside of office and organization. May develop major pro- 5 1157
cedures and have knowledge of established procedures. Must 6 1183 .
decisions and recommendations. May supervise employees 7 ‘1208 _
who may have technical backgrounds. Requires exceptional 8 1234
qualifications and unugual skill. May be involved with very o R
complex machinery. If secretary, must have superior steno- , L
graphic skilis. . .. ‘ . - .
D ) ] . s a
! 4 .
]
- . F
Ed
) ¢ ;‘ ; 23 ‘ " “7 .
- - . . e ! ,'F
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. D . - . SCHFDULE 21‘ . Monthly
‘ © Step Salary -
, Under moderate direction of a major executive performs ‘ ls §$1108° °
complex and Very difficult work of an important apd confi- .2 1136
dential nature requiring extremely independent analysis and 3 1160
initiag}ve and judgment and very important contacts with 4 . 1189
others‘outside of office amd organization. May develop major 5 1216
procedures and have knowledge of established procedures. 6 - 1244
Must make decisions and recommendations. -May supervise 7 ) 270
employees who may have technical backgroumds. Reguires 8 ¢ 1299
exceptional qualifications and unusual skill. PM; have )
special background of training. May be involved with very
- Complex machinery. May have superior 'secretarial skill. ‘
. SCHEDULE 23 , . Monthly
\ . i " . , Step - Salary
¢ Under moderate direction of & major executive performs 1 . $1160.
complex and very difficult work of an ‘important and very : 2 1120
confidential nature requiring extremely independent analysis 3 1219
and initiative and judgment and very important and constant 4 1248 s
contacts outside of office and organization. May develop S 1278
major procedures and have knowledge' of established procedutes. 6 -, 1306
Must mske decisions and recommendations. -May supervise 7 4337 .
employees who may have technical backgrounds. Requires A - " 1363
\ -~ exceptional qualifications and unujual skill. May have ' :
specfal back\grouncj of training. May be involved with very
comp lex maphir?ery. May l}ave superior secretarial skill.
SCHEDULE 25 + ©
' : L <. e Monthly
/ T . ,Step ~ Salary
Under, minor direction of a major executive performs complex -1 31218
and ‘very difficult work of an important and confidential 2 1248
nature requiring extremely ipdependent analysis and initiative 3 1279
and, judgment-and very important and constant coatactg oytside~ A ) 1310
of office and organization. May develop major procedures and 5 1340
have knowledge of established procedures. Must make decisions 6 1370
and reccmmendations. May supervise employees who have technical 7 1402
backgrounds. Requires exceptional qualifications and unusual ~ 8 1432
" skill. Must have special background of traiming, specialized
skills, and knowledge. - VI . . v
[ . . . , “ .
T . . ’ 4
. . &
s .




exceptional qualifications’ and unususl gkill., Must have -7

special background of training, sﬁécialized skills, and
knowledge. ' . '
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o . oo, "+ SCHEDULE 27’ s ,
-\ “ “ s * * L }bnthly’ .
: , ' S .Step - salafy
Under minor direction of a major executive performs complex 1 - §1279 Cot
and very difficult work of an important and confidentisl i 2. - ' 1312
» hature requiring extremely indepesent analysis and initiative 3 ] 134% -
and - judgment and extremely Jdportant and constant contacts 4 w1376 0 e
- With others outside of the organization. May develop major -+ ~ 5 * 1407
. procedures -and have wledge of established procedures. . 6 143§ .
Must make decisions and recommendations. May supervise T . 1474 ~
employees wha have technical backgrounds. Requires | 8 1505
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. . .COLORADO EDUCATION ASSOCIATION ) LA
& T T T Staff Salar@ASchedules _ \
- . . C o 1977-1978 o S
) s d ¢ . o - . 7 B -y ‘.:)'r % A
Professional Scale . Support Scale .
. il - . f
. L - ‘ ’ ‘
$49,200.00 - , o %12,521.00
32,000.00 i LT "12,467.00
, " 26,755.00 - . . 12,030,00 , _ ¢
. 26,196.00-  ° ’ . 11,537.00 . °. -
C 25,637.00 R ) < 11,050-00 .
24 ,518.00 o o, 11,046.00 -~
23,959.00 .0 - : - .. -10,061.00 ‘
. , .o 22,282.00 % 9,570.00 - .
. . N 20,604.00 - » . .. 8,585.80,. )
* 19,486.00 ' o . . 8,314.00
« 17,250.00 LS Co ' T - - e
.‘?' :7' . .‘ . *
Professional Staff Salary Schedule (Addendum A) . . o
. .. . i , A X Lo v’
. 1. Effective July 1, 1977; the salaries of the present professional staff .
members shall be adjusted as follows: \, Loe ) -
- - . e . \‘

< a., Each staff member sha,ll receive a five and one half percent (5%%) cost-
* of living increase. :
.b. "Each staff membe( shall then receive a $475 00 expey.ence increment.
. ..2. After rxatification of this agreement, .a sub-committee ¢f CEASO and the ~
Asgociation shall develop a professional staff salary schedule ahd a support,
staff salary schedule that incorporates a salary adjustment formula to be s o,
o applied in uture years o thh A fidun A and Addendum B schedules.

.- The committee's salary schedule ahd fprmula shall be sGtimitted to CEASO and f‘ﬂe/ .
Association for approval and ratifiCation, .

Supﬁort Staff Salary Schedule (Addendum B) e t

1Y 4 N
1.. Effective July 1, 1977, the salaries‘ofdsupport staff members shall be '

G _adjusted as followa . N
' "a. Edch staff member shall receivs‘a f‘lve and one-half percent 957:) cost- :
~ of-diving increase. . . .

« ‘All eld le support -staff -members shall “receive their re,gular increment.
e - salary classificatiod ghall be D 4.5.
- ® 4. Preltnt staff members on the sixth. experience step shall teceive a career

«?
.

{ncrement of $412. 00 for: 1977-78 budget"year. - ." T

2 xperience Credit ~ :‘\ & £ . o "V‘ . )

'3&@13 newly hired shall be fntroduced }nt&' the- sh ry,schedute comensurate . |
with their abilities, experience CEA job descrip ion. They shall be .giyBs

* one-half (%)- step for cach year rior related- experience, net to exb
(6) years‘experience CEASO shalibe notified at.the tike of: hillfs
ment, grade and’ expermence level of newly hired employees. ’

-b.'
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COLORADO EDUCATION ASSOCIATION

5 £

Support Staff Salary Schedule
: 1976 - 1977

P
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. -+ . CONNECTICUT EDUCATION 4BSOCIATION

' . ‘ Professional Staff Salary Schedule- -

- ) . 1977-78

. - -
] -~
- ' -t ' 4 .
. , 'Position . .Annual‘ag e
ExecutiVe Secretary ( $38,500.00 -
Depaty Executive Secretary - 5‘ 36,500.0q?
Directors (3) - ) o " 51,940.00
Assistant'Director - , ‘ -
Field Seérvice . : © "7 31,534.00 ‘
" Id
 Attorneys |, (2), o ‘ 26,188.00 -
: * . 19,092.00 .
hd A - a’ LY ’
> ‘ ~ .

Professional Staff Salary Schedule

r

’ { 1977-78 .
VSteg 1977-78 | . Amnual Salary

™ 0 : _ $15,948.00
. 1 YL‘ h 16,996.00
2 : . . - .18,044.00
’ 3 - . 19,092.00
' 4 . T 20,140,00
. 5. . 21,188,00
6 ¥ : N 22, 236,00
77 . . 7 - -23,284.00
8 - - ) 24,332, .00
. 9 _ 25, 380.00
10 ) 27,000.00

» ‘ - d L3 -
All employees will advance one (1) stqp on Schedule duridg/;ach y%ar
A of this agreement. . , -
. ' i , \ -
e lid \ ) ‘
v AR . ) S
. L Y .
e - T M ¢ ¢ ) . * )
o . .. * . e , . -
N . Fom + - A v -
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\_ ) ] s ‘3 CONNECTICUT EDU TION ASSOCIATION . .
:, S _;‘ 4 - ' . T - ‘ e i e . n;—-x
. ‘ C Support Staff Salary Schedule » ’ .
-~ Salary schedules of the associate staff :Four (4) classes of associate staff
) salary are estab11s‘hed . - , - .

Effective on Julyr ‘1, 1977 the 1977-78, Saiary Schedule shall be as follows:

rd
. . 1

8
- - « # . i
- Class I Class II Class IIT Class IV ’
- % $6,695 _ $7,725 $8,961 N -$9,579
7,107 " 8,343 9,682 ~. .+ 10,403 ]
7,519 . 8,961 10,403 ° , 11,227 s .
7,931, © 9,579 ‘ 11,124 . 12,051 Lo
’ 8,343 . & . ™ 10}197 . i 11,845 . 12,875 '
J . 8,75 . . . 10,815 - - 12,566 13,699
' 9,167 - 11,423 ~ . y

- . b - .
\

. Effective on July 1, 1978 the 1978-80 Salary Schedule shall be as' follows?

‘4

N

- ® Class I Class IT {  Clasg TIT ° Class“IV ' .
$6,89 ¢ . $7,957 L $9,230 ' $9,866 . ,
7,320 ° ‘ - 8,593 9,972 . 10,715 :
7,745 9,230 ' 10,715~ 11,564
. 8,169 . 9,866 11,458 - 12,413 :
. 8,593 » 10,503 . 12,200 . 13,261 ;
J/ 9,018 ** 11,139 . .13,023 T 14,110
9,442 __3}064 - : L
. . X . ' \

< 1. There shall be lateral movement from the 1976-77 SaIary Schedule
into the 1977-78 Salary Schedule

/i

- L]
Y2, ffect? on July 1, 1978 each employee shall nfove up one step
. h prgious year schedule. ) -

. 3. , Eff ive on July 1, 1979 each employee shall mov'up one step
‘ from the ,evigus year. ¥ e




Clerical Staff - $300 Incréments

“» . . . .
Level I . Ievel II

$4,820
5,120
5,420
5,720
6,020
6,320
~6,620
6,920
7,220
7,520 °
7,820

$6;070
6,370
. 6,670
6,970
7,270
. 7,570
7,870
, 8,170
. ,570

!

L, OV ~NOUBLMPWNhNE-O
. .

QOO NFULPEPWN-=O
QWX NOWMPWNE=O

770
70

—

8,
9,
\

1

Level IV Staff - $750 Incrementg

Level IV Professional \\ “ . vel IV UniServ

FS

$11,587 . -
12,337 «
13,087~ °
13,837
14,587

0 " s, 400
1

2

3

4

5 - 15,337
6

7

8

9

0

‘17,150
+17,900
18,650 ‘
19,400
20,150
.20,900
21,650
22,400
23,150
23, éod

16,087
16,837
17,587
18,337
19,087

OVONITUVMEWNEFO

1




D’iSTRICT OF COLUMBIA NATIONAL EDUCATION. ASSOCIATION
£ 3
. . I‘s - - ¢ . .

sélary Schedule

+ Rosition .
- -
" Exegutive Director

- - .

e - e 4
. Clerk Typist

Aruitoxt provided by Eic:




FLORIPA TEACHING BROFESSION
-

. Y . Salary Schedulg

.

. » y‘
Position ' ,, Salamy
Exn;utivé Secretary _ $353000.00 :
Agsi;taég Executi;} Secretary \ 33,000.00

. Difector of Affiliate Seryiées‘ QF_ 30,000.00
. Director of Communications ' ;: ' . 30,000.00
" Administrative Assi;tant« = ' 14,000,.00
Presiden;fs Secretary 10,000.00 7
. y -
Sdlary S;hedﬂle
\ ' 9/1/77 - 8/31/78 \
Léggi 'Profé;signal Secretarial clerical
-0 ' ’_ém,'zso $ 8,650 . . '$ 6,875
1 18,800 9,075 . 1,150
2 19,600 9,500 - * 7,425 -
3 20,400 9,95Q 7,925
4 21,200 . 10,400 8,425
5 22,?‘200 '10,975 8,950 . ..
6 23,200 . 11,556 9,475
7 24,400 . - 12,125 - 10,000
8 25,650 .12,700 '16,5'25 C
¢ ,
[ 1 ) | ) \
.o 32 Y
- - I

e

Technical
Iechnical
$ 8,950
9,675
10,400 * -
11,125
"11,650

TSN

12,175

-

-
B
-

12,800%

13,425
s «

14,350

(9




GEORGIA ASSOCTATION OF EDUCATORS

Professional Staff Salary Schedule
" 1977-78

-

Years of Experience

N

< ’

_$13,088
13,415
13,750
14,095
14,447
14,808
15,178
15,558
15,947
16,346
16,755
17,174
17,603
18,043
18,494 - -
18,956 °
2%% of Step 15 afte;
three (3) years at
Step 15 -

CONPVNHEWN = O

<

Criteria for placement on the salar}Jschedule- : )
1. Initial*placement on the salar):!:hedule is -hased on previous professionél
staff experience with GAE and/or either parent organization (GT&EA ‘or GEA)
. or any other association of the United Teaching Profession, - -
&

Persons who have completed the NEA Intgrn Progrdm will be credited with
one year of experience.

'

S F}nancial Accountant s«tﬁry_Schegule o

~

-2 ’v ’ . T
Yearsy of Service Salary Years of Service °
. . '/
Beginning $1Q,830 *  Nine $13,527

.

"11,101 *Ten o - 13,865 Y,
11,379 Eleven . 14,212
11,663 ¢ Twelve- [ T 3

11,955 Thirteen < 14,931 -

12 /254 Fourteen’ | 15,304 .

12,560 Fifteen . 15,687
12 874 8ixteen . - 16,079

13, 196 Seventeen - 16,481




GEORGIA ASSOCIATION OF EDUCATORS

’ k3
Support Staff Salary Schedule
. 197778

5 6 7

Clerk I $6,609 | §$6,729 |$ 7,065

1, . .

Clerk II . ~ 6,729 7,065 7,418

Clerk III * 1. 7,403 7,773 8,162

»

)

Artist 11 7,95 | 8,352 8,770
. /

2N )
Artist 111 - ) 8,352 8,770 9,209

L4 A

Typist I . 6,993 ; 7,710

Typist I ' 7,343 8,095

.

»
Typist 111 . - 8,077 8,905

3
[ 4

Stenographer I ) 7,575

<

Stenographer 11 7,954 8,352.

4

z

~ Stenographer III ‘ . | 8,352 8,770

.

Memberahip and

Recdbrds II 6,72%- 7,065 1

, Membership and
[ " Records III i ) 7,403 7,773

.

‘Printing II 8,121 |~ 8,527

T

Printiog 111 > 8,933

)

r
IS

. Maid 5,291
v,

" «Custodian ’ 7,729

ERI

Aruitoxt provided by Eic:




SR-1

SR-2

SR-3

" SR=4

SR-7

SRy8
>

‘'SR-9

<429 .

®  HAWAII STATE MACHERS ASSOGIATION

’ 3
f i
Revised Salary Schedule i
With 5.1% Cost of4#¥ving T T
- Effec¥ve September 1, 1977 .
. Lo o - :
" (lst Yr.) (2nd Yr.) ,(3rd Yr.y (4th Yr.) (5th Yr.) (6th Yr.) (7thiYr.) (8th Yr.)

A B ) . C D - . E F, G . H ‘
6,187.00 6,504.00, 6,821.00 7,169.00 7,530.00- 7,908.00 8,300.Q0 8,722.00
515,58 - s42.00% 56842 597.42,  627.50 659.60  691.67- 726.83

24.55 25.81 27.07 28.45 29.88 M38 32.94 34,61

3.7 3.33 3.49 3.67 3.86 4.05 4 4.25 4,47
6,504.00 6,821:00 7,169.00 7,530.00 .7,908.00  8,300.00 8,722.00 9,161.00 B
542.00 #°568.42 597.42 627.50 659.00 - -691.67 726.83 763.42

25.81 27. 07 28.45 29.88 - 31.38 32.94 34.61 36.35,

3.33 3.49 3.67 3.86 4.05 4.25 4.47°  ° 4.69
6,821.00  7,169,00 7,530.00 7,905.00  8,300.00 - 8,722.00 9,161.00 9,612.00
'568.42 597.42 627.50 659.00 - 691,67 726.83 763.42 801.00
27.07 28.45 29.88 31.38 932,94,  34.61 36.35 38,14
3.49 3.67 3,86 4.05 4,25 4,47 4,69 4.92
7,169.00 7,530.00 7,905.00 '!53oq.oo 8,722.00 9,161.00 9,612.00 ,10,081,00
597.42 627.50 659.00 691.67 726.83 763.42  801.00 840.08
28.45  29.88.,"  3L.38 32.94 %.61 36.35 - 38.14 ., %0.00
3.67° 3.86 ., .4.05 4.25 4,47 4.69 4.92 — 5,16
7,530.00 7,905.09,,/§?§;5.oo 8,722700 94161.00 9,612.00 10,081:00~ 10,579.00
. 62750 659.00 691.6% 726.83 763.42 ©  801.00 ~ 840.08 881.58
‘ *s 31.38 32.94 34.61 36.35 38.14 - 40,00 . 41.98
. 6 4.05 4.25 4,47 4,69 4.92 5.06~ 5.42
- ' -~ FO X & .
7,905.00  8,300.00 8,722.00 9,161.00 9,612.00 10,081.00 10,579.00_11,4122.00
659.00 691.67 - 726.83 763.42 801.00 -  840.08 °  881.58  '926.83
31.35 32.94 34.61 36.35  38.14 %0.00 41.98  _ 44.13
4,05 1 4,25 4ot? 4.69 692 5167 s B 5.9
,300.00  8,722.00 9,161.00 '9,612.00 10,081.00  10,579.00 11,122.00 '11,681.00
691.67 726.83 763.42 801,00 840,08 881.58 926.83 3.42
32.94 34.61 36.35 38.14 40,00 4198 44013 46.35
4.25 4,47 . 4.69 492 5.16 5.42 - 5.6 5.98 -
8,722.00 9,161.00 9,612.00 '10,081.00 10,579.00° 11,122.00 11,681.00.- 12,270.00 "
726.83 763.42 +. 801,00 840.08 881.58 926.83 %73.42  1,022.50
34.61 36.35 38.14 ' 40.00  : 41,98 44.13 46.35 48.69
4.47 4.69 4.92 . 5.16 ,  5.42 5.69 5.98 6.28
19,161.00 9,612.00 10,081.00 10,579.00 11,122.00 ,11,681.00  12,270.00 12,873.00 -
763.42 801.00-  §40.08 881.58 926.83 973.42  1,022.50° 1,072,75 .
36.35 38.14 .40.00 &l.98 46,13 46.35" 48.69 . 51.08
4.69 4.92 5.16 5.42 ..5.69 5.98 - 6.28, 6.59




: -
> . I - o . ¢ aL . - 4
o _(lst Yr.) (2nd Yr.) «(3rd Yr.) (4th Yr.) (Sth Yrs) (6th Yr.) £7th Yr.) (8th Yr.)
. AT TR T c D E - F T8 H
LIS rd - . - . .
~ SR-10 9,612.00 10,081.00 10,579.00 11,122.00 11,681.00 12,270.00 12,873.00 13,506.00
’ 801.00  840.08 ' 881.58  926.83.  973.42 '1,022.50 1,072.75 - 1,125.00
s _ 38.14 . 40.00 41.98 44,13 46.35 48.69 | 51.08 53.60
4.92 5.16 5.42 * 5.69 . .5.98 6.28 6.59 6.92]
L4 - . . ° . ‘
SR-11 10,081.00 10,579.00 11,122.00 11,681.00 12,270.0b 12,873.00 13,5064 .14,185.00
840.08 881.58 .  926.83 973.42 1,022.50 1,072.75 1,125. ,182.08
= _ - 38.14' 41.98 44‘13 46.35 48‘69 51.08 53.m. 56.29
- 4.92 ; 5.42 5.69 - 5.98 6.28 _ 6.597° 6.92 7.26
SR-}2 10,579.00 1},122.00 -11,681.00 12,270.60. 12,873.00 13,506.00, 14>5é5.oo ‘14,895.00
, 881.58 926.83 973.42 1,022.5¢ 1,072.75  1,125.50 1,182.08 -1,241.25
41.98 4"013. 46.35 '48‘69 51.08 v 53.60 56‘29 59.11
5.42 5.69 5.98 " 6.28 6.59 692 - 7.26 7.63
SR-13 , . 22.00 11,681.00 12,270.00 - 12,873.00 13,506.00 14,185.00 14,89slbo 15,635 00
* 925.83 973.42 1,022.50 1,072.75 1,125.50 1,182.08° 1,241.25 1,302.92
o 44,13 . 46.35 48.69 51.08 53.60 56.29 9.11 62.04
e 5.69 5.98 6.28 °  6.59 6.92 7.26  * \7.63 8.01
SR-14 11,681.00 12,270.00 13,873“03.‘13,506.00 14,185.00 14,895.00 15,635.00 .17,234.00
o 973.42 - 1,022.50 1,072.75 1,125.50 1,182.08 1,241,25 1,302.92 1,436.17
46.35 48.69 51.08 53.60 56329 . 59.11 62.046 «  68.39
5.98 6.28 6.59 6.92 7.26 7.63 8.01 8.82
SR-15 14,185.00 14,895.00¢ 15,635.00 16,419.00 17,234,00 18,109.00° 19,000.00 19,936.00
. 1,182.08 1,241.25 1,392.92 1,368.25 1,436,17 1,309.08 1,583.33 1,661.33
56.29 59.31 62.04 65.15 68.39 71.86 75.40 79.11
7.26 7.63 8.01 8.41 8.82 9.27 9.7% 10.21
SR-16  14,895.00 15,635.00 16,419.0¢ 17,234.00 18,109.00 19,000.00. 19,936.00 20,946.00
1,261.25  1,302.92 1,368.25 1,6436.17 1,509.08 1,583.33 1,661.33 1,745.50
59.11°  62.06 _  65.15 68.39 71.86 _ 75.40 ., 79.11 83.12
L 7.63 8.01 8.41 8.82 9,27 " 9,73 10.21 10.73
L. ' - . L 3 . :
SR-17 15,635.00 . 16,419.00 17,234.00 18,109.00 -19,000.00 19,936.00 20,946.00 22,003.00
- ~1,302.92 1,368.25 1,436.17 1,509.08 ,1,583.33 1,661.33 a1,745.50 1,833.58
. 62,04 65.15 68.39 71.86 _  75.40 79.11 83.12 87.30
8.01 8.41 8.82 " 9.27 9.73 10.21 *. " 10.73 11.27
. “ b ‘B )
" SR-18-  16,419.00 174234.00 18;109.00 19,000.00 19,936.00 20,946.00 22,003.00 Z3,104.0C
- 1,368.25. 1,436.17 1,509.08 1,583.33 1,661.33 1,745.50 1,833.58 . 1,925.33
65.15 68.39 ¢ 71.86 75.40 . 79.11 83.12 ~87.31 91.6§
. < 8.41 8.82" 9.27 9,73 18.21 10.73 11.27 - 11.§g
SR-19  17,234.00 18,109.00 }9,000.00 19,936.00 20,946700 22,803.00 23,104.00 24,259,00
, 1,436.17 -1,509.08 °1,583.33 ~ 1,661.33 1,745.50 1,833,58 1,925.33 - 2,021.58
7 68.39 ° 71.86 '75.40 - 79.1L 83.12 87.31 91.68 96.27
/ 8.82 9.22 — . 9.73 10.21 10.73 - 11.27" 11,83 12,42
B B . R B ‘e - v .
.« SR-20 18,109.00 19,000.00 19,936.00 20,946.00 22,003.00- 23.;%§;9g1ran,259.oo 25,472.00
1,509.08 1,583.33 1,661.33 1,745.50 1,833.58 1,925.33° 2,021.58 2,122.6
\ 1 71.86 75.40 79.%1 . 83,12 87.3; -, 91.68 96.27 101.08
v 9,27 - 9.73 10.21 - 10,73 11.2 » 11.83 12,42 . 13,04
ERIC . | . 35 .o~ | .
" i ke B S ”,55“;_:ﬂE;fﬁﬁ:m§i!§n~g»fiéf~---fél~«

s

4
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HAWAII STATE TEACHERS ASSOCIATIO

(Continued)

e

~

y




HAWAII STATE TEACHERS -ASSOCIATION

(Continued)

- Placement on the schedule is ast;ollows:

Switchboard Operator/Receptionist
*  Utility Clerk
Account Clerk I .. L e
Account Clerk II . .
Membership Records Technician
Secretary I . .,
Secretary II- ’ .
Secretary III . ‘ 11
Private Secretary 15
. Accountant ' 17
Governance Specialist . ) 20
Legfslative Specialist 20
Special Services Coordinator . 20
UniServ Directors , - . 20
.UniServ Specialists - ( . 20__

Management Staff ) -

. . \ 3 N .
Executive Director . - . $30,000
Director of Programs 25,500
Director of Support Services .. -~ 25,500

v
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Co . - IDAHO EDUCATIQN ASSOCIATION ~ .

Y .( -

Eh ~——Professional Staff Salary Schedule h— e
. . e - ) » e .
, o~ 1977, - 1978 . ) el

, ) .

- . N ‘
A [}

o . .

[4
.

L T

T

14 ' . .28,017




p , N
' IDAHO EDUCATION ASSOCIATION . | < -
T e T T T :Support staff Sal’a;:y ‘Schedule - *- ‘ \
: © 1977 - 1978w . - ST -
” F ) L R - ’ . w
L. SR " IEA & . .. -
r Clerk UniServ *  Records Y Office
Typist Secretaries Manager ~ Bookkeeper " Mapager
. o i ‘ . ot
1 $6,314 $7,700 $8,162 - 8,624 . of " $9,086. R}
S ( .82) (1.00) (1.06) @.12) (1asy - .
- ( ' - . I - il ) .
2 6,776 - 8,162 B 8,624 " 9,086 .. 9,548
] (..88) (1.06) (1.12) © (L18) . (1.24) .
3 -7,238 8,624 9,086 °  9,548" . 10,0100
( .94) .12y - (1.18) (1.28) - ¥ (1.30)
4 7,700 9,086 - 9,348 ' 10,010 . . " 10,472 - P
(1.00) T (La8) L (1.24) (1.30 . 4 (1.36)
* N - - . » \
» . . . .
5 8,162 - 9,548 10,010, © 10,472 , 10,934 . .-
(1.06) "~ »  (l.24) - > (1.30) - (1.36) , .” - (1.42) po
. 6 8,624 /10,010 . 10,472 ~ 10,83 : © 11,396 4 ~
(1.12) W30y (L. 36) (1.42) (1.48)
79,086 7 10,472 10,936 " 11939 _Mu,e58
(1.18) . (1.36) - (1.42)  » (#ug) (1.5%)
8 . we- 10,934 11,39% . 115858 - ° | 12,320, '
¢ . (1.42) _ . (1.48)-= (t.54) tosoy ¢ ..
9 --e . . hudindnd 0 e ¢ 11’,%8 .. 12,‘320J° ’ « 12,782 .
T . (1.58) . " (1.60) ‘ (1.66) + 1
- ‘.. . . Y . ) i - - .
10 _——— - | me- . 12,782 < o 13,244
_ : L Co T (1.66) . © L (1.72)
‘ . .p‘ N i oy R 'a‘ . . - - - \
L 11 -r- ﬁ;. / ., --- 13,706
| , ,J/; e f 0 (1.38)
. . .« " pe <. = 2N ' 2
- “ v c \ \
c' .
- , O CoT.
rd - ’ L J
- N )
5: P -
-
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. ’ . ¢ . . ~- :( . ~
: A y v = 34 - », ‘ . . )
ILLINOIS EDUCATION ASSOCIAYION . ,' t \ ¢ . »
e . ’ ' Sala‘r§ Schedile and Policies . ' N N N
. ) a B o R . . . ’ S .
[ :\ ~ . L 4 ;
\ ./ ‘ ’ . “ .
¥ August 1, 1977 ) , A(:!ust 1,71978 o . : =
Training Range §15 000-18,000 - . - Training Range $15,000-18,,0'O%
Pl ; Lv\.. ! “f ' ~ -.. - ) ‘
- M 9»1 19,000- . . : step 1 - 19,6094. R -
‘stz . ‘2r,000 .~ 'L < dtep?2 “ 21,600 K
’ - g - . . .
Step 3 22,125 . . . ' Step 3 . 22,850 N - SRS
L J . . * - 2 , . - ¢ . . . Q. !
» Step 4 6,250' .- ‘ . Step 4 ‘2% . >
¢ : ' - . ] ¢ . . . .
Step 5 24,375 . W estep s 25,350 |
¢ b . e -t . L ' T
) Step 6 125,500 - . Step 6 26,600 :
“step 7 26,625, .. . - ' stopems 27,850 :
- «Btep 8. -27,750 * Step 8 29,1000 - ° | < °
‘ P ' - * : ot -
v ot . o ° K} /~ *t. .
. ) Step 9 . 28,875 . .. >Step 9 » 30,350 -
e , - - 4 - ' . e .
. step 10 3dgfo0 N\ Step 10 31,600 ¢
. ) ‘ - ' '-’ ) :\ * AT )
.' . / - . ) - . ) - - _. . . . ‘.
b4 ) Each new emponee ghall be flaced om.ﬂe salary s’chedule at the step
, ‘ ‘\g?kch/ aceurately -represents hls/her prior association staff eqenience
rt its‘ lento . A = *
‘: . equiva . . < A 0 "4# A
.Each‘employee not on fhe max step shall: recéive an annual 1nctement:.
on August 1lst im accordance. thg follgwing; . : © s "
» -‘, - » " . . ! _. .
/ . Lo A Those employed for six (6) montﬁ's of more dn the .
. \ . . twelve (12) monthe\ yreeeding August 1gt 8hall be , K
. . given a full increment. - IS
: . 2.. Those employed for three (3) months but less than
A - . Lo 8ix.(6) months in ‘the twelve (12) momths preceding
< Q ' August lst shall be given one-half (%) of an {iicremerdt. -
- .»v - ~3, " Thqse 'emplog fpr less than thre (3):mopths in the )
' ; “twelv®, (12)*Ronths preced:l.ng AugSt lst shall be given
L. ) no increment. - . . . ' - B )
! , Employ; shall be gr;nt:ed an addd.tional step if said degree (MA) ’le o
. earned“during the term of- employment. - ." L
.o . . .
‘. v Employees ‘shall be .granted an additional atep ‘1f uid degtee ( ,\.
O 'EdD) is earned during’ the terg of eqlpymenc-. ST -
- . . 4(} ; K A __':aé" ‘
, N _— - . , ": . s . - . , \':‘ .




ILLINOIS EBUCATION Assocmnqu 2

* \

Salary Schedule
September 1, 1977

-

]
"

. . Salary
% + Grade «Job Description

witchboard/Bookkeeping Clerk
intenagce Custodian
Bookkeeper -~ Spfld. .
,'Membership ‘Steno Clerk
P. R. Steno CIfrk
P. R. Artist
Field Secretary ¢ Fleld 1ces '
. Field Service Stemo-Secr tary - Sp%
Legistatiop & Pélitical Rd. Secreta.ry*
P. R: Secretany - QOakbrook - o

~ 2

Research Steno Clerk - Spfld. | 'K) N . . . ' _ ' Lo ) ,
**  Machine Operator - % = 370 4,00 ,4.30 4,60 4.85 5,10 5.35 5.60 5590 '6.15
.Human Reld®ons Secretary - R — T o e >
27:s _Dept._ Head Secretary pflf ; Y, : . . oo K ]
. Machine Room Group Leader - Spfld. L el ’
7 President's Secretary ' . o, v . e .,
Legal Secretary . | ~ (AN T ; . B
Membership Processing Gr‘oup Ibaaer o v 3.87 '

‘s 1




Job Description

Switchbogrd/ﬁookkeeping Clerk

Maintenhance Custodian .

-

Bookkeeper - Spfld. ~ |
Membership Steno. Clerk

P. R. Steno Clerk C

P. R. Artist

Field Secretary - Field Offices

. Fileld Service Steno-Secretary - Spfld.
Legislation & Political Ed. Secretary,

P. R. retary - Oakbrook -
Researc}l Steno Clerk - Spfld,
Machine” Operator v
Human-Relatiqna Secretary ‘

i)

st

-36-— o - .
‘w
~

» _ ILLINOIS EDUCATION ASSOCIATION .

Salary Sehédule B
July 1, 1978. s .

¢ ™= '

\ . v . - -

»

.r

A

Dept. Head Secretary

3.75 . 4.05. 4.35" 4.65 4.95 5.30, 5.45 9.70 5:4?‘:6125 6.50

JSphd.
Machine. Roomy Group! Lea er - Spfld.
President's iecretary
Legal ‘Secretary pi -
Memberghip Processing Group leader .°
: ‘ I

-

o, " :
* 3
R Y J" '
\\ ' o -
. i . X ﬁ
e [ » - .
% . . R .
. Lo »? LN : * .
i X XY
a 4 n (2 a N
- p c"“ “, -L“, 3 . L
o Y
Y - :
w. . . *
) N - L .
&
=

4 N .y .
L] -
. . . . -
. . .
\
. . .
. . R

.

13,92 4.22 4.52 $.82- 5.12 5.37. 5.62 .5.87 6.12 §.42 6.67

. . .
: .
o
b ‘ L3

'\




- -

{ Management Staff Salaries

e 1977 - 1978 .
‘ "‘,,_;/ — . -
" . position N

Executive Diréctor
.. .
. Deputy ExXecutive Director

Assistant Executive Director T

for Professional Development

Assistant’] Eﬁecutive Director
for UniServ, Zone I .

. & ssistant Executive Director
for UniServ, Zone II

v
. L

¢ M ° .
Assistant Executive Director.
for Special Services
. .
Assistant Exebugive Director "
- for Legislasive Relations

+ Business Manager

[ 4
.
v I}
L4
o, . A
. .
« M Ve :
-, _a——
-, ’
. L 4
- »
4
-
’ L]
.
.
»
A -
. .
*
-~
- \ -
’
-~ -
’ N ¢ -
. , -
P
. y
. N -
10 C )
’ 4 N - o
" . . -
~ > e
S—— ‘ 4 a Ko
13
- " Y - . -
-~
n - . v

, INDIANA STATE TEACHERS ASSOCIATION

4

"
bV




: oy _
, . . .. & I~ .
) o . »
. : . * .., INDIANA STATE TEACHERS ASSOCIATION ,

. L Profegsional Staff Salary Schedule

-

, C _ 1977-78 L
) . . N _ .
Step o : : Salary . :
‘ . ' . - ‘ 4
) 0 - ‘ ; . $17,213.02° o, .
T 1 '~ . «. . 18,616.36
3 , . :
2 . . 19,666.%9 .
‘v‘ ~ ~ A% .
| 3 @ : - 20,715.48 .
a .’ ' \ \"
)4 L | 21,765.046™ .
5 , , 22,813.54 Y
.6 ) : . o 23,860.96
¥ 7 , : <o " «24,911.59 R
. ‘ : -t
8 . . 26,141.78
. ( . . .
| . g
\ 1 b hd "; 4 * \‘4 -

A L
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INDIANA STATE TEACHERS “ASSOCIATION

. Support Staff Classifications
' . . and '.'
_§uppo;:t Staff Salary Schedule

~

/e .

’Clg‘fication

A . Bf.nd'ers -

a .

- Mail Clerks \

Position

.
. ]

B Switghboard Operator/Receptionist *
" Bookkeeping Clerk

Mailing Machine Operator/ ’

ﬂembership Clerks LT

Relations

Professional Development Secreury

Secretary to Director of Profeuional

. Dévelopment :

; - Secretary to Director of Human Relations

o Advertising Secretary
_Administration/Governance Secretaf '
Political Education Secretary

) -

Secretary to Director of Govermnental Ce

, Salary

Years
0 $ 6,022
1 6 2§3
2 6 484
3 6 658
4 6,832
5 6¢947
6 « 7,063
. 7 7,180
8 7,296
9 ¢ 7,412
10 *7,528
.1'1
12
.13 .
B A
15 .
0 $ 6,185
1 6,432
2. 6,688
3 6,946
4 7,203
5 7,396
6 7, 589
7 7,718
8 ‘7,846
9, - 7,975
10 8,103
11
Al 8,232
13 :
14
15 8,361
0 § 6,641
1 6,907
2 7,184
3 7, -*
4 7,737
5 7,944
6 , 8,151
7 8,289
8 8,427
8,565
8,704
11
. 12 8,842
13 £ - o .
14 -
15 8,940

-




_‘0-

INDIANA STATE TEACHERS ASSOCIATION ™

Sapport Staff Classifications
c o amd
y Support Staff Salary Schedule

Classification. Position ) . n Years Salary
D Research Assistant/Secretary 0 $ 7,100
Retirement Consultant/Secretary 1 7,384
Special Servicets Personal Secretary . 2 7,679 -
i Accounting Clerk 3 7,975
- D UniServ Secretaries 4 8,271 .
- Professional Development Personal‘ Secretary 5 ' 8,491
Secrgtary, Business office, - 6 8,713
Secretary to AED for Legistative Relations 7 8,861
Cashier-Membership Accountant 8 9,008
Accounting Assistant/Payroll. 9 9,156
, ' Production Assistant 10 9,304
- UniServ Assistant 11
4 ‘ . 12 9,453
v kY ! 13
1 ’ . 14 -
. 15 © 9,599
E Typesetter ~ 0 $ 7,98
Layout Artist/Typesetter 1 7,860
\ . 2 8,174
. 3 8,489
4 8,803
, 5 9,039 .
- . . 6 9,273
7 * 9,432
g 8 . 9,590
-0 ; g, 9. 9,747
) %, ® 10, . 9,904
Y
12 10,061
) o - ey 13
A ) 14 T,
15 . 10,219
. . .. AR
F Research Assistants, Data Collection A i $ 8,904
and Processing - . " 1 . 9,439
. L 2 9,973
. . .3 10,507
4 11,041
\ . 5 11,576
. S 6 11,843
- ‘7 12,110
A ' _ 8 = 12,377
N N . 9 12,644
U 10 12,911
- ! 48 |
‘ . & ~

™

.
&

*

-




- i
. . 0
~ . P i \ .

\ . . ‘

-~

. - . I3 -7 - 41 ~_. ) *
x . I= - .
, ' P
; . . ' }NDIANA STATE TEACHERS ASSOCIA'I;[ON 4 . 1
Suppor't Staff Classifications
*f ; ’ N and .
g Support Staff.Salary Schedule
. - . - ‘(- ‘ .
.~ Classification . Position = ' Years Salary’
G Accountant . ’ 0. $10,017 :
Pressman' . 1 10,619 ~
. Cameraman/Pressman 2 11,220 '
3 11,821
v _ 4 12,422
s § 5. 13,023 _
p 6 13,324
h 7 13,624 ,
. 8 .13,925
‘ . 9 - 14,225
- o . 10 14,526
‘ “ . N
) SRR .y

L}
‘e
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1 -
.

- TOWA. STATE EDUCATION A.ssocmnc‘m
o V'i Professional Staff Salary.écheahle
r ) .
Basic schedule as of September f, 1977: e
' ; :l o 71-78 Scéttg;gram
B - 918,000 a _,': o .
) T 1 - 19,548 17
2 - 20,525 - ' 2
, . 3- 21,503 . - 2
- . 4. 22,578 ‘ 3°
5 - 23,750\ n. ' 2 \
6 - 25,020 v o1 4
7 - 26,29 | : s .
8 - 27,271 ' C s

2
v
- « .
[ * AY

Implementation and Continuing Employees Placement-
X’

a. Employees on the 1976/77 ‘Step 6 will he advanced
to the 1977/78 Step 7.

b. Employees on the 1976/77 Step 6, plus one career

| "{ncrement will be advanced to the 1977/78 Step 8.
e .

c.” All other employees will be advanced as provided
in Section B. 1. a. of this Article. '

: " ' i - v
* -t
.

w .
v * ,'”\ ‘
"~ .
- d - .
/ 4 -
P -
L4
s
. \. L4
|
[ -
.
| (’ . ’
» 5 .
-
~

- g
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IOWA STATE EDUCATION ASSOCIATION

Support Staff Salary Schedule °
7/1/77 - 8/31/77 -

. Cl;ssification B Clagsification C -
$6,081 $6,810 N
6,324 75082
6,367 ) 7;3;4
6,810 7,626
7,053 7,898 .
7,296 8,170 S
7,539 8,442
7,782 8,714
, -
8,025. ’ 8,986
8,268 : V9,288 ¢
8,511 ) * , 9,536
8,754 9,802 ‘
8,997 10,074 - .
.
.
R U

Classification D
$7,688
~ 7,996

8,304
-

Py

8,612

8,920
9,228
9,536 ) .
9,844
10,152 y
10,460 . ,
10,768 ‘
11,076

11,384



- . KANSAS-NATIONAL EDUCATION ASSQCIATION
R R
Management Annual.Salary Schedule -~

I - : - * < - -' -

, .

A. Base Salary: $17,913.00 Maximum Salary: $30,453

B. Annual Incrementb- There shall be ten anpnual increments of
) [ $1,254.00 each. ) e

Y ‘
€. New Management ehplbye may be evaluated for a position on the
salary schedule on the pasis .of preparaEion and. experience.

. e L
D,, On December 1, 1977 the salary of each MSM, shall be increasee by

an amount to be determined through negotiations.

.

All benefits .are to be retroactive to December 1, 1976. 7~

., - ' - -, . .
< LS R - . ) ?
Professional Annual Salary ‘Schedule
Step - ~ . Salary, a ,
- :
. ‘ ’ ' $15,984 -
- "o 17,103
3 e . 18,222
4 .- . ' 19,341
v 5 : "o 20,460 |
. 6 o - - ' 21 579
7 ¢ . ’ S 22,698
: - - - . 23,817
9 ' 24,936
.. 10 - s , 26,055
" . Provisionms : ’ : ' , ' . .

- -
s,

1. New employees may be evaluated for a posltion on the salary
schedule on the basis of preparation‘and experience. — -

*2. PSM employed “as of July. 1 1975, who had completed’ the require=
’ ments of a doctorate degree at a recognized university-will be
allowed $2, 000 extra salary each-year. .

A

3. On Deeember 1, f977 the salary of each’ all be increased
by an amount to be determined through negot ations. % .
. . ~
: o
F - . ' b y . ’
’ \ . . 3 ~ /{\,_H.
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’ r KANSAS-NATIONAL EDUCATION ASSOCIATION SR .
. "0 -
Auxiliary Annual Salary Scﬂeaule i ’ .
: .. 12/17Y6 - 11/367 - - X .
. _— : ~ -" Ad ' ~ _. . .
Step Cglumn 1 ' Column 2 ., .
1 / $5,850 $7,265 . .
. - 4 . -
2 ‘ ) 6,260 ~ 7,774
3 SR 6,670 8,283 . -~ /
4 . - 7,080 . p 8792
s “ - 7,490 ° e 9,301 :
6 ) , * 7,900 . g&m
7 L 8,310 10,319 . s
8 . 8,720 10,828 S
9 » 9,130 11,337 . ; '
10 ©.9,540 A 11,846 R
.- . N , .0
R . - _ o 4
Column 1 Typist, Stenographer, Production'Room'ngsgnneL, Membefhhip T
\ and Circulation Personnel., Bookkeeper, Statéstics and Reéords -
Personnel, Receptionist, .Stock dnf Shipping C}erk,.aqq Custodian: L
Column 2 Secretari Assistant to Business Manager, Produetion and Ship:\‘/ e’
g \

ping Supervisors, Maintenance.

S
Provisions:

1.

. .
v -
v <
1
- -

1 e
[ o

At the beginning of the conéract year,gegglbyeés,ﬁho havex
completed 13 to 17 years of service shal

1"receive a senlority = = -

L

«

-t
.~

2.

increment equal to ¢ percent'of the base colimn salary that®shall

be paid to thém in gddition to .their normal sdlary. 'Anet;ljer sueh_ .
increment shall be given every, five years thereafter. Eaeff such - -~ -
increase shall remain in affect for each year ot a five 9ggr period.

\]

“On December 1, 1977, the sdlaty of each ASM shall be - increased an

; amount to be'determined through negetiations, . . .

- ¢
< '
. .
. ’ . .
. . -
.

. . - -
. \ f
. o ‘Y -
» b 3 B ‘
. " o %
. .
.
.
.
v .

%



2 a WY M b - - 'L‘,r‘ . ‘ . ) . ¢ -
o . - v .
- R T ‘ N - [ T
S . CKY EDUCATION Assocmnon o’ ..
M [ \_\,/ .. PN & . .
- ’ , o Salai’y Séhedules © . : ‘ *
Pt L w7 Effective S?p‘fember 1976 ~ . m, . T
* e " i . e . .
' A. KEASO Adpinistrative Unit Salary Schedule . & 1976-77 .
. «4 ,T . * - 4_’ . . . . * - . , ‘. .
‘1. Base salary. ..' . : 812,510 . e, _
L] ~‘ . N . - R = . .
e .2, Work Responsibility Inoremet:ts $ . . ) ~ ’ .
" ' . Direator S . 2,500 -7 - . -
-, ‘Assistant ’ : 1,250
. ) 'l' ~N ’ 1 4
‘3 ‘ lfniSer.v - + 1,250 . ‘ o .
A UniServ S ) o o 1,000
ﬁ KEA Jxperiehcegincrements s./ * ‘ X
- Director . . e $ 500 per year for 15 w;rs - .
, * Assistant Director o, N 500~ per year for 15 years
s . UniSérv Comsultant , .~ . ’ . 500 per year for 1% years
T+ yniServ Staff O O ' 500 per year for 15 years
- - ) / . ' - ! ‘ ) * ‘.
’ 4. Training Increments - . . . ) P ,
et _ . Bachelor's Degree ) - . $ 0 . . ’ /
- @ ’ Master's Degree = ’ * 500 <. . :
<. . " . Master's Degree plus -30 hours - " 1,000 T
-7 - Doctor s Degree (or equivaienf) 4 - 1 500 -7 - . * .
- v . PY L 73 g
- Prio'r Service'.Increments - Maximum of tep $ 200 pet year ° B ; 6"
\‘ . yeats g, - : R ) - ,‘ -“ 4 ' B L .
"\ . . v . » .' . ) . . , e
- KEASO Intermediate Unit Salary Schedule o
- & .
. Al ‘_,,’ . 0 ] . . . ‘ . - . i
e Base SaIary - : ; $ 8,325 - f . -
. 2 '-I‘raining Increment (Work toward ' :
- T ‘ . Bacheloﬁs Degree) ZOD per year for maxi:wm o
/.‘ i ‘.,,‘ ‘ . o ? . 4 years y f
3. *Prior Exp‘eriepce,Increment . Lt 150 per year for, maximm 0
‘ ' & o .- ' . 5 years -, . ‘
v . 4 ) ) . “ . . L. . ; ~ - .
N+ 4. KEA Service Increment L. ‘ ‘ 400 fo’r expex‘ienc‘e earned after %
~ _ ! - Lt .8-31-T5 ¥
. . ; " - 4 \/\. : . . » .”\ f“ . -
-C. KEASO .Sugg%gﬁive‘ ‘Unit\ S;la’ry Schedule o T ‘ - .
v 1. ‘Base Salary T, $6,019 ¢ ¢ ¢
% . 2. %Prior Experience . ’ ", - 100 per year for maximum of
IO . . ' e » 2 yelrs
v+ 3, Edlp tion and Training L . 200 per year, for maxigum of .
' 0 - . e : ears \
\4‘. KEA' Experience .Y 300 eard for’ maximm of .
‘ \' ‘ ) .J10 years - . )

m M { 1 .
i.,After July 1 1969 those r’z/the max REA experienee level (ten yeats) will be .
ble for th lau t $200 p# T o recomendatioh of immediate superior. )

El{‘ The ‘-‘?(EA’Expe‘rience" 14 increased from ?25 00 on Septemmu
tcof increase is. noﬂetroaétiva.( .¢
Q . Od+

wll Toxt Provided by ERIC

B s
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) a " . U‘ '0' t’ t e : ’
L _ , & - PR :
P co ' MAINE TEACHERS A8SOCZATEON ‘

. . R . ’QSal'ary-ScEe&u S ~‘\ . |
. | .i . , , N " " Q’ ! \.
. - N “ ) .'l o )
4 % ~ \'"’ —— . ¢! 3 .
et S Coe L o
e T Headquarterg Salary, for 1977 ¥ o - Amount ' '

!\‘ * o ‘ . 0. R .’ R . o .
' President . v . - $22 000 OO . .
" v Executive Director ' ’ 33, 342-.76

- . : ocidte Executive Pirector o f 25,859, 57 . B

Eé’q;or of Public Relatiens ) 23,409,92
. Dirlcrtor of Field Service . 22,934.25 .
‘ Director of Resharch - - . 20,920%80 . ' -
T o .Assistant Birector of 'Publig Relations * 17,780.00 °
) : "o L R . ‘»\ - ' ’ -
3 “- -, ¢ L © y] . .' i ‘ .
e UniSety: . l . R " Amount - '
.'gsti‘iét 1 - ‘ AR o .$17,541.25 - .
- styfct IT » 19,212.5Q° -
o . Disttict TII - : 4 18,257.50 ot
-y District IV. = . -19,995.60 .
District V - ) 20,645.00u
o ‘District. VI . . . .19,212.50
. . » District yII - . b2 19,212.50 ., .
ya , District VIII ° g - . 14,750,00
DPistrict IX ' ' 16,108:; 75,
. DistriceX - - 14,750.00 .
: N e R - . . . cl "
. ’f \ -, ," , -
Support Staff . . ‘ Y - Amount - ,
) Bookkeeper < $13,029. gg,", T
<« - Administrative ,,Asais ant e . 11,585. R
. . Adminigtrative-Ass istant o ‘ 10,732.80. '
* . _ Admidistrative Assistant Yy . ) 9,880.00 Lo-
. Administrative ‘Assistant 2) . 9 276 80 .
. ‘oo "'Agsi,stant Bqokkeeper 8,340.80 /
. ’ . Telephone Switchbpard Operator 8,569.60
‘ .- . Secretary .. 7,654.40 .
N . = Secgetary - 6,947.20 .
T ¢ Gniserv Amdunt 3
) ] . ' L] p - i . . .
' > All office se'cretari‘eg $ 7,654,40 -
‘L . , / 6,947.20 \
. 3 67697 60 _.
« 2t v M , 1 6 240 00 . )
¢ * . - . I §s&824‘£’qo L
; B \ ) .. - v - )
- . Lo d - ) ‘ }
H . 4 - 50- , ) A H . .
- . .o - . b % ; ‘i )
. T L .
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MARYLAND STATE TEACHERS ASSOCIATION

Staff Salary Schedules

- e

.Position : - . alarx Scale

L ]
*Executive Secretary - . $30, 000 - $44,000
Associate Executive Secretary o 23,049 - 37,800
Aaaistant Executive Secretary for Information - ‘ . o
Services ¥y 2 20,925 34,317
Assistant Executive Secretary for Field Service 20,925 34,317
Assistant Executive:Secretary for Research ) o
~ and Governmental jRelafions - . T 4925 34,317
Assistant Executive Secretary of Legislation :
#’ and Special Services ' 20,925 34,317
) »

Director gIF Publications = ° | Lo 17,936 - 29,415
Local Executf%e Director i . . 17,936 29,415
Associate in Field Service ) . 16,441 26,963
Associate in Professional Service Coordinator,

Higher Education ’ . L 16,441 26,963

E 3

'FfEId Service Representatives (13) 16,142 26,473

Coordinator Maryland Stete Edueetional Services 16,142 26,473
Council, MSESC ~ . T .

. Administrative Assistant (2) . ) 10,735 17,605

- Office Manager and Bookkeeper 10,735 19,605

Supervisor of Maintenance i ) 110,034 16,456

Administrative Secretary (2) ’ ] - 8,658 14,199

‘D'i,rector of Records & \ i © . 8,658 14,199 -
" Division Secretary {2} g ‘ 7,793 -, 12,781
Secretary  (2) ’ 7,504 12,307
Receptionist X oot . . 6,639 - 10,888
Stenshrapher-glerk I (2 X 6,639 10,888 °

Maintenance _ ' ’ . No Scale
Maintenance (part-t}me) ‘ - No Scale
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Salary Schedules

MASSACH!JSETTS TEACHERS ASSOCIATION

. 'Executive Secretary-Treasurer
Depyty Executive Secretary
Associate Executive ‘Secretary

n'Madhgehent'Salarieﬁ;(1977-78);

A

L -

&

-

o

’

Assistant Executive Secgetary'(Z)

. Executive Assistant
\_—_. “Directors (8)

L}
.
‘

L' ¢ .
($32,829 for 1976-77)  *

Regional Managers (5) ($30,829 for 1976-77)

*includes 107

v 0

Profegsional:an

déferred qpmpensatianrfor those wh

v .

- T * ‘

‘ Level

d Support Saléry Steps °

Level Level
Step  III v v
0, $18,150% .16,550 12,470
1 19,100 ° <17,4Q0° 13,160
2 . 20,050, 18,250 13,850
3 " 21,000 119,100 ©  H,540
4 21,950 © 19,975 . 15285
5 22,900 20,850 16,090
6 23,850 21,725 16,715
T 7 24,800° . 22,600

-

17,400

‘hevel Level N
A2 SERE '/ ¢ S
200 . 186
T 212 © 198

226 - 206
236 216
,248 227
260 237
272 247
284 , 257

0 ayail'themselvék 6% prbéram.

z

Salary
$54,377. “
.*46 , 982 ‘
, 42,019 .
. 39,322

27,301 -

Not set -
- Not set . :

?

&
Level Level
VIIi IX - .
174 146
182 154
190 . 162
201+ 170
208+ . yse
08 186
226 194 ’
235 ° 203

* POSITION CLASSIFICATIONS

e

.Y A, Position Classification; ‘ !
) ' ) ) [] R * - - =
, ‘ ‘ . ‘ R .
. LEVEL 111‘. ' manager of facilities ,
' - & LEVEL IV accounting supervisor, data proce¥sing. manager™ R
printing and mailing supervisor, curriculum 1nﬁ§nmation
y o o ~ specialist, editorfal assistant. ‘e, i
- LEVEL V administrative assistant.'buildjng ;uberintendent. assistant
N wit union manager, work center supervigor. = * . :
' i [ ' - r
LEVEL VI bookkeeper, computer operator, division coordinator, printer,
’ _ ' regional sgrvice center coordinator, secretary to cabinet. ¢
) {EVEL VII - assis bookkeeper, cussedian, l!»bei:h#p clerk,: on;i
. office !IEretary. secretary to assistamt director, ::gleta N
Ve ::1g:rector. secrg;ary :o staff counsel, secretary to credit
manager, -secretaries, account{ clerk,
o Pressman, ESC aide. " " hfgring c?erk.
ERIC - . 57 . .
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 LEVEL IX
"B,

(Continued)

\

MASSACHUSETTS TEACHERS ASSOCIATION”

&
S
v

assistant membership clerk,. ¢1 érk-typisf:lieypunch operator,

LEVEL VIII

machine operator, statistical typ

. switchboard operator,

stenographer, credit union te assistant acdcounting
. clerk; microfilm clerk, distribution clerk. T

é]erk

: v kgt . Y

New position classifications shall be placéd at the salary level ‘of the

most ‘comparable jobs. When a new position classification is to be es- -

tablished, the MTA will inform.the Organization of theé proposed position '
. classificatfon, duties and proposed salary level. -If the parties arel’

uhable to reach agreement on the salary level to be assigned to the

position classification within ten (10) days, the matter shall be sub- e
- mitted*directly to arbitration for disposition. During arbitration,

the MTA may fi11 the new position after petting pogting requirements.. -

Any change in salary level decided upon by the ArbTtritor shall be

retroactive to. the date the new position classification was filled.

’ S ‘ : L : P

In the event the Employer proposes to. change the duties or job content

of any position covere%‘”ﬂnga:greement it will inform the Organtza-

tion of the proposed change and-give the Organization reasqpable op-

portunity to discuss the change with the Employer. If the. rgdnizatfon

believes the proposed change is improper or justifies a change in rate

of pay and the parties are unable to reach agreement,- the .Employer shall__

have the right: to make the change gnd the Organization shall have the .

right to submif the matter.direc to arbitration for dispositiori.

&

-

I

Professional Staff‘Salarie;Aand Payroll Procedures

<
’

-

"8.01; -

8:02.

8.02.1

A1l empltoyees .shall be paid according tofthe schedules and criteria

which are

Be reduced.
The salary sc
and shall gon
contract.

Salary Sche

Step
2

L] .3
: 4

1 ..

I'4

established hereku._

*

The salary‘

D

of an employee shall pot

ule and its,grovisians shall be effective July 1, 1976
ue in effect unti]l agreement is reached oh. a succeeding
- . . ),

-~

- $18,360
a9, 650

22,250 -

24,550
. 26,000

v

., $19,200

2-1,“” ’

23,38
. .fg'xooo

e 11/76-6/817 1/1/77-6/30/78 1/1/78-6/30/19
- $20,000

22,500 ,
26,000
27,500
30,000
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8.02.3
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MASSACHUSETTS TEACHERS ASSOCIATION . |
] .. ] . ) '\. .
(Continukd) S
Professiﬂ“lal Staff Sal'aries and Payroll Procedure_s, )
v ., . ’ ‘ ‘:' . ' -
» ) * ) : » . N . . .
» ~ - i ” °

Each.employee with Less than one year of continuous 'service upon the
effective date of this Agreément shall be placed on Step. 1 and shall
advance to Step 2 on the first anniversary of his.ittial employment, .
shall advance to Step 3 on the second anniversary of his ipitial ep-
ployment, and 'shall advance to Step 4 on the third anniversary of: Bis-
inétial employmefit. - -

tach employee with more than one year but less than two_years of _
vservice on t{:e’effeqtive date of ghis Agreement shall be placed on
Step 2 and shatl advance to Step
initial employment and shall advarte

sary of his initial employment.

th® second -anniversary of ‘his

to.Step 4 on the third anniver-

Each employee with more than two
service on the effective date.of this Agreement shall be placed on
Stepr 3 and shall advarce to Step 4 on the third anniversary pf.his

initial, employment. . :
~ : "“ ’ ~ - . * ‘ .
Each employee with three or more years of service on the effective
date of this Agreement shall-be placed on Step 4. S ‘

- % .

Each employee hired after the execution date of this Agreegent -
shall be placed on Step 0 and shall advance to Steps 1, 2, 3, and
4, respectively, on the first, second, third-and fourth anniver-

saries, respectively, of .his initiat employment. <
The Employer agrées to dedict from employees' sa]aries such money
as is individuaPly authorized in writing, on a form previded by the -
Employer, for dues, MTA Credit Union, and ather a proved programs
and services. , Y . : .
. “ ) . { 1]
- . . [+
. N “ . ~
el I ’ -~ 4
- * o
. ; - )
\‘ , R ﬁ . -
’ [ Y
P T 7: . * (—
- - LU <
’ £
e !
Pl X

years but less than three ;'Ye.drs of -

»
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; MICHIGAN" EQUCATIQN ASSOCIATION :
J RN '
~'| Management Salary Schedule\
- . } e 'y ' 1977'78 N ~ ¢ -
’ 1 )
. These schedules to bealo-stép schedules with even ifxciéments of
, 4.87 of base and half steps of 2.4% for merit use._ , -
" -”’ - . . Q ) ’ . ' .
Bdsition i . ) Salary Range R
. : ‘. ' N
. Assocfate Directors - , * . $30,000 - $43,000
Director of MEAO '$28,800 - $41,239
- Diréctors ‘ * ' $27,Q00 - $38,664
. o s te \ . ! ‘ B N
v, Assistant Director ' \ v« $26,000 - $37,232
’ 'Copférén‘ce Center. Director - o+ 7.§18,000 - $25,060
. ] .~ . .. ,L [ i - . . .
’Pr'duét,@on Supervisdox $17,000 - $22,304
i 'A&ministrative Assisgtant " s $16{§06 - $»21,6Q .
L ) - . ‘ . ,
Administrative Secretary Py . v $15,000 - $19,%§\/
. * . t . ) -
1 Personnel Secretary . o ., ' $14,500 - §19,024"
.+ Financ.Supervisor (néw) $18,009 - $22,320
Confererice ’Center Assis ta:t Director s $12,500 - ~$15,750
Conference Center Secretary $ 9,500 - $12,464
- S
. ) . e - \-
R o ' : .
. . : E
. 60 .
- P '




. ,

1977. + 2% .
8/1/17 - 8/30/17
Step 1 - $20,280
Step 2 - 21,530
Step 3 - 22,918
Step 4 ~ 24,308
Step 5 - 26,390 °
Step 6'- %@7.781
Stép 7 - 29,169
Step 8 - 30,558 ,

o
'_ -
L N

P
. - 53 . : .
E ® & - .
MICHIGAN ‘#DUCATION ASSOCIATION' e ’
N -7
'Professional Staff Salary Schedule e
'1977-80 '
-t . ’
5.- s, .
- 1)

1977-78 + 37 -
9/1/77 - 3/31/78
Step 1 - $20,888°

Step 2'- 22,176

Step 3 - 23,606
Step.4 - 25,037 __
Step-5 - 27,182

Step 6 - 28,614

Step 7 - 30,044

Step 8 - 31,675

e 4/1/79 - 3/31/80 + 6%

Effective April 1, 1979, there
shall be a cost of 1iving ad-
justment
salary schedule in the amount of
sthe I increase
» Consumer Pricey > bq;w%en
February 1, 1978 and Janyary 31,
1979 ?rovided tha no event
shall the increase in the salary

. schedule exceed 6 at each step.

applied to the 1978-79

the all-cities-

_ 4/1/18 - 3/31/79

Effective April 1, 1978, there
shall be a cost of living ad-
justment gpplied to the 1$7 -78
salary schedule in the amount
of the 2 increase 1n the all-
cities Consumer Price Index

‘ between February 1, 1977 and

Januﬁry 31, 1978 provided that .
in no event shall the increase

.7 1in the saiary:schedule exceed

5.5% at each/step.

4 i
. . <) . i
-
4
1
h L ]
.
. R} !
ks
L]
-
»
\ "
- - .
Q&
.
, [
S
.
¥
- . .
- .\
’
’
. A
.
. _
E
.‘ 3 . .
. ¢
¢
t
[ . ™~
——
.
+
=
- .
a - e
« ~ . -
-

+ 5.5%
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> MICHIGAN EDUCATION, Assocmnoiw .
Support Staff Salary Schadule | .
n "N 1977-78 ., N\
oL . 'CLASS . r PAY STEES _ "
PAY STEPS CODE  CLASS TITLE MIN. MAX.
1-$367 §$176629 | 001 Membaahip Clerk : 5 10
. 2- 3.85 " 8.Q§8.80 002 Memberahxp Processmg Coordmator ‘8 13
' : - 1 %003 . Word Processing Operato : 12
3. 404 843552 ;oo Word Unit r T ,
) . 4 004 . Word Processing Unit Coordinator 10 © 15
4 - 424 885312 R - .,
R 005 Switchboard Operator-Receptionist 5 10
5- 445 920160 | gig Bookkeeper - 6 . 11
6 - 467 9,750.96 012 -  Head Bookkeeper \, 10 15
a7 491 1025208 | 98 Payroll Clerk’ . 8 13
., 018 t . : 19
8- 516 10,774.08 A°°°““““ . ou
. v21 . Secretary' - . 6 11 .
* . 542 1131696 |° . : Ly
° 2 6 1022 * Senior Secretary .1 16
10 - 568 W ' Field Secretary IR | 12
\ i - . @
11- 597 1246536 | 026  ~ ZoneSecretary . ' 10 \ 15
12 -, *6.28 - 13,142.64 029 + Editorial Assistant . 7° 12
, ) ' 101 - Bindery Assistan ‘ ;
13 - 658 13,739.04. Ty t 1 &
. kq -102 Laywtand Bindery Anmtdnt 7 N 12
' 14 - 6.91 1‘,‘4 8 ~103 Addreumg Equipment Operator 1 h
15 ¢ ' 726 1515888 | 104 . B'inauyM{mne Operator * 8 o1
106 cmefbmet Open ,
“ 17 -. 800 16,704.00 , Duplicator Operato 1 16
* ) 201 = Houskeeper T , 1 6
8 -+ 841 17,560.08 « o :
1 ' ¢ < .1 203 Asdgtant Bujjding Engineer dl 16
19.- 882 1841616 | 504 . Buiding Enghfeer _ T 19
- 205 °  Mail/Supply Room Clerk 1 8
206 . Msilroom Coordinator ‘ 8,18
) 2207 Supply Room Coordinstor -~ . = T2 17
v ' ,301 benry Technician. . 9 . 14
. A
*The wage step‘r the 207 - Supply Room Coordinator positiort

ElKcreducecltotl:epcll -16 when thecurren employeelmgz .' D

ition. ,
e . . | " \




MINNESOTA EDUCATION ASSOCIATION

Professional Staff Salary Schedule
. Effective 9/1/76 = 8/31/77

LY

.

-
-

.

c B &' ‘
$16,762 . ‘s17§57§ . Eig,eoo
17,627 18,438 19,519
18,492 ‘%18,303 * © 20,439

- ) _ e
$94357 " 20,168 \ 21,357,

20,222 . . - 21,033 .o 22,276

21,087 - . 21,898 oy 23,19
21,952 . 22,763 = 24,115

22,818 23,628 . 25,034

-

23,683 ) 24,493 ' 25,953

- 25,359 - 26,872

4




b

i‘ LN
) , - 56 - v “ , )
- _‘f. .
T L MINNESOTA EDUCATION ASSOCIATION .
h Support Staff Salary Schedule ' - .
1977-78 . —
- Grade 1 2 3 4 5 .6 7[ 8
1 $439,20 46Q.62 482,04 503. 46 524.90 546.31 567,70\ 594.52
2 " 460,62 482.04 503.46 524.90 546.31 567.74 594.52 621,30
3 " 482.04 503.46 - 524,90 356,31 T 567.74 594.52 621. 30 648.08
- T - - N .’
4 503. 46 524 .99 546.31 567.74 594.52 " 521.30 648.08 674.86
5 524,90 546.3L *  567.74 » 594,52 - 621.30 648.08 674.86 701.64
B e 1+ g46.31°  567.76° 594,52 621.30 648.08  674.86 -  701.64 °  728.42
. — o - : "
7 T 567.74 594.52 " 621.30 648.08 674.86 . 701.64 728,42 760.55
- 594.52 621.30, 648. 08 674.86 701.64 728.62 _  760.55 792.70
~ . . . I
9 621.36 648.08 67%.86 '701:64 728.42 760. 55 ° 792.70 824,31
. - "
10 648.08 674.86 701.64 728.42 760.55 ., 792.70 . 824.31 856.76 )
P ¢ o .
11 - 674.86 701.66, 728,47 ‘760,55 792,70 | . 824.31 . 856.96 889.10 &
. . * ~ - N —6 :-
12 701.64 728.42 76b.55 792.70 824.31 ,  656.96 889:10 926.60 J
L ‘ . ' Z
hd . F4 '/=, .
* r
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. ' : ! MINNESOTA EDUCATION ASSOCIATION.

. ' , »
\ * Support Staff Salary Schedule ’ . .
- Job Classification [ ’ oo .

1 - <4 1] L] N ‘ < ‘r
. - he »
. .
- &2 . .
v R /7

- ‘ : . Printer . - _— -, N
, 4 . , ' . . .
Grade 11 © - o
. Secretary to Deputy Director -
) R . - " Governmental -Relations Secretary -

~ Regotiations Secretary -~
“ Field Services Secretary - : .

e
[]

- Grade 10 s
. Legal Secretary - R

' . * Public Relations Sectetary :

. . L I & PD Secretary - .

. . . " -Research Specialist ' :

Y

Grade 9 ' E R4 N

N o T Economic Services Secretary
. Reception/Switchbgard Operator

Associate Progtrams Secretary

. Accounting Clérk ; o ;
Advocate Secretary - : -
_IFO Secretary . -

\ s ] " " MCCFA Secretary . o * -

Custodian . . ) *

e e Grade 8. ) o : . P

. General Clerk - oo - B
. . . Membership Processing Clerk e
' 3 - Grade 7 ° B . - )
l ‘ v , ° * . . o
. e, : Membersﬁip Glerk{ o LT

o ) ) ’ Grade 4

. . Print Shop Clerk . . ’ o .
Mail Clerk : -
Janitoress K . »
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MISSISSIPPI ASSOCIATION OF EDUCATORS

Salary Schedule for Professional Staff

Bachelor's Degree

4
$12,500
12,700
. 12,900
-13,100 ¢
. 13,300
13,400
13,700
13,900
14,100
14,300
14,500 -
14,700
14,900 .
15,100

' 4

-

u»
(ag
g

i
¥

v
=
OCWRNOUPWNFO

-

4

.

&*

Master's Degree

$13,200
1ge400
13,600
13,800
14,000

- 14,200

14,400
14,600,

" 14,800
15,000
15,200
15,400
15,600 o
15,800

Salary Schedule for Support Staff
-

-

Salary

6,60

. 6,950
7,300

¢ 7,650

- §,000
8,350
8,700
9,050
\ 9,400
- 9,750
10,100

‘@&

2 -

Master's Degree + 30 .

®$13,900 .
14,100
14,300 ]
14,500 ¢
14,700 '
14,900
154100
15,300
15,500 - '
15,700 .
15,900 )
16,100 .
16,300 -
16,500 7. .

%

il W Y




.

Suppor aff’schédyle, shall be added to @he salaries-of Suppert
employé th assigned f’1nanc1a1 bookkeeping'duties -based on the
actual amount of timet spent keeping books. ) “;,p

4
24

The salary schedule for the custodian-mail cleﬂnﬂaall b‘e as followé' Ve
1977-78  * $s 200 T .

o » ¥

Placement on the Professional Staff schedule shall be’ based ort one”

#step for each year of full-time Association staffexperience and/or ¥ -

experience in the téaching professign.as % tegcher, administrator or
supervisor Placement on the .Support Staff Schedule shall be based
on one step r i?&:h -year of. A'ociat:;on wl:k experiegce. >~

Professional and Suppo employees shall pa plhced ot the 'salary_ .
schedules with J:he understanding that no employee will receive more .
than '$1; 500 d.ncrease or less~than a $500 increase over thé&ir 1976-77

salary. Howéver, it‘is agreed that during the 1978-79 cal year
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L Staff Salary Schedules

Effective Septémber 1, 1977, the salan%ule shall be as~follows

"8 /

PROFESSIONAL STRFF

o

. i L4
. _STEP “SALARY * SALARY
3 > - S .
< ' $ 17,908 a8 $* 22,084
1 18,952 23,128
2 . ~T19,996 6 T 24,172
- 21,040 - *\( 25,216
. 7 . - » - |
. TECHNICAL STAFF.* . =
. .0 -~ $ 11,000 4 $ 14,600
1 11,909 5 15,500 _
2 12,800 C 6w W 16,400
3 & 13,700 Ce ~\<\\-
‘ . , ADMINF’WRATIVE & CLERTCAL STAFF R
A. BOOKKEEPER, MEMBERSHJP ASSISTANT
PR ‘v'$ 8,60Q 4 $" 11,800
, 1° ., . 793400 5 % . . -12,600
b2 - 10,200 6 13,400.
‘4 -3 17,000 o« - e
o . 4 - ‘\..‘ ‘
. ‘ o e e /
B. SECRETARY - S A “
T -, . . R
0 $ 6,220 . -~ a8 $29.340
1 . 7,000 -5 410,120
2 : 7,780 - 6 * 10,900
oL . 8,560 .- . 7 11,680
C:  CLERK- TYPIST T e . .
0. $°5,800 ' . . 4 $ 8,400
1 . 6,400 © 1 .5 9,000
2 .07 7,000 v ,
3 7,600 Cx 10,500
1 Yo, fr '
\ ’ & . T
. . ) , . ' ’.
‘e ) . " ' 69 ﬁ'
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An employee shall move from his/her current step on the °
1976‘g7,sa1ary schedule to ‘the next 'step in his/her salary
rank on the 1977-78 ‘salary schedule, "except that Mary Alice
Clifft and Sandy Moran remain off-step on the clerk-typist

salary rank and shall be compensated-at a gross anmnual salar
of slo ’QO’ . ‘ v,' \ 'o/",}\y\\

An employee who is employed b;f}he MNEA on or after .
September 1, 1977, shall be paid a salary eommensurate with
hig/her qualificdtions and experience and placed on an
appropriate step in the salary schedule of his/her rank.

N e e
An employeexon the cderk-typist sgléry rank mky advance to
the salary step most equivalent but-mot less than his/her
salary on the Secretary Salary Schedule (a) upon furnishing
satisfactory evidence of ability to perform the ‘level of
8killg specified for thy Secregary position, (b) provided
{hat a Secretary 1eve1.pbsitigp is. available in the MNEA .
office to which he/she is assigned and (c) such evidence is

sptbvided prior to March 1 of the cohtract Yearqy '

. : ’ L] : ) ‘ v - :
8{§“ Except' as otherwise provided above, each employee who was
‘employed by the MNEA as. of jugust 31, 1976, shall continue
to be credited with awy’:fverience steps.previéusl& granted.




Secretaries =~ .

Y e .

) ‘ .
: ? - .

Méchh&.Operator 7
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'$ §,560.00°
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T U MONTANA .EDUCATION ASSOCIATION / ' .
. - TR A Sta:“.f‘S'al "Schedule’ ¥ o ~ '
i o £ "Salgry . N
‘ ‘ - : ’ : - v M ’
- . . ] D -
[ § L ! . . . s . . .
N : . P . ) ' ) ) . . .
.Prof@ssional Staff ' S . Salary .
R L R I Y |
gxecuti/ve Sgeretary . ' S . $§,1,94,9’K(')0 - "
- . Deputy Secretary:_ - . ‘ ., - 729,286.00 . Lo
Office Manager o Lt .- -48,637.00 - .
; s R S ) R . e
. . Research Directdr - T .,f 26,624.00 oo
. Coumunicatfons Director  ° s ' . 25,295.00 .
\ - N . . e - v e . \_' . ’
' UniServ Staff - , L e 18,637.00 * 25,293.00 .
- : ) - = Co.
LI N ‘ . * : 3 ,‘- s ‘ f ' \ ' - ‘ .
- - = = . ’ , f'. - —‘ - -t ‘» ' ‘. " *‘ - i i ' “‘7 ~ . a
' *'support #ff o T L salagyT S T
‘ _ . » S . “ ' - d ' - - : ~j" . { ‘ ° '“‘
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- E : msmm;mm EDUCATION ASSOCIATION e
. . , '
.o __' salary Schedules for 1976-197% - \o

.+ - Professipnal meMl - - . . 4 . specislist.Level -

e - v \ “ . o " .
L 1.00° ,$16,100.90 - : , 1.00- $ 8,800.00 . - ' -
.t «1.06 17,066.00 L 1.05 9,240.00 .
' 1.12  '18,032.00 .- . 1.10 : 9,680.00 .
~~. . 1119 ~ 19,15%.00 -° L .~, L.15 _,10,120.00 @ -
1.26  20,286.00 % v " 7' 1.20  10,560.00 & .
v . % °.1.33  21,413.00 ‘ 1.26 . 11,088.00 .
1,40 22,540.00 - .7 1.32 11,616.00 * -
) . RSN . 1.38 12;144.00
S R I T . . 1.44., '12,672.00 .
© o L W 1.50 13,200..00 -+ &
1.56- 13,728.00 -

’ :
M - - - R
LY X * ,\" » v N -
- i - \ Y - » )
e 0 Y . . e - . . . .
> *  Secretaridl Level . ‘ : -, . i “’
- ey ; kY X n 3 Y Y ®

. ( 1.60 § 7,100.00 S . _
‘ 1.05 ' ’ 7 455 ‘00 Isl ) : ..‘ ' * ~ P ] ’ . ‘\ L 4 .
L1 .7 810 00 S N i , e

t - . - 'n'. .

. 1.15 816500 . _ ‘ e ,
e 9.- 8,520:00 ¢ K R . .. )

g A ' 132 937200 : L . o LI
o L380 ©9,798.00 _ . : Lt .
“ 1.44 10,22%.00 Cor s e Y - . ( ,
< 1.50 ''10,650.00"° = S S .
; . o, R 4 ¢ V!
1:..?6 \"&1,076.08‘ o . ; _'/ '

- Administrative Assistantv (Secretary to the xxecutive Secretary and
- . the Board of- Dite‘ctors) $15 000.00 .
"~ Director of Member Services- $29, 500,00 . _ . .

a . ‘Executive Secreta $33 SOOJ,)'O " : e s
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..~ - NEVADA STATE EDUCATION ASSOCIATION  ~ _,
-, salary Schedule : ..
. | Y . | - 1977.- 78 ‘ v ‘-,

. Position . ' q.oe » Salary
. Executive Director ° : K e ) $:32,0()0" <o .
"+ Research DiréctorfUniServ . o ) - "20,7007 <t . y
Public Relations Directqr/UniServ ” \g . - 19,000 .
Teacher Rights Directo;/UniServ . e ) 18, 090 ]
T~ B -
Office Manager . * - . - 11, 040
) Y . R A
' - Bookkeeper . .. : 8,000
Secretary Membership . o 8,250
v Secretary Receptionist @ T 8,970
S 'y : : N
F e s . 2 . ¢ b
* - ’ o ! .‘ . ’ R . s B
- . > "“ ) T, ’ v y 8
i . 1 ' / . Loy
. S &
* . g N "
s . - - - ? &
. ¢ .
.- 7
4 . ’ * 4
o LI _.,-' C) .
. ' . - * " ”
\ , 4 . » ”
N hl
> N ' ’ * ..
v . ’ ~ - h
€' : : s
‘ o s ) - | )
,? .l \ A - * .’:'- -
" <
’. ’( .y '
Ve 3"
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o NEW HAMPSHIRE ﬁuun,ou ASSOCIATION
- Professional Staff Salary Schedule
UniServ o ‘ ‘
Step™ e -, ) . ‘Sala
21ep : . 28%8ry
o - ' . $14,000 o
1 ; - - 14,800
2 . S - 15,600
3 - . < . 16,400
4 ; ; .17,200
5 ~ 18,000
6 Y . - 18,800
7 19,600
8 + 20,400
9 - L 21,200
10 : o 2,000
11 : . 2,800
2, = o ¢ 23,609
-Position - - © ' Salary -
. J
. ’ v
Executive Director ~ , . $28,000
Coordinator of Field Services 22,504
Financial Administrator 16,300
Confidential SecPetary- to . E
President and Exgcutivé Director , 9,500
» . .
UniServ . : X S 21,51k
e N - 20,750
.o S . 20,033
. - ‘5 . \ R . N s f ooo
e ' . 17,626,
S , o . 14,800
Job CHassification I S
Receptionist K " - * 3.12/hr.
"Productipn Cleg ) = . 4,78/hr,
Job Classification 11, . .
Membership Clerk - . ’ 4,28/hr.
,/ . C‘
Job Classdficacion’ 111 . ST
‘Accountant oe 3.78/hr.
Secretary - UniServ . ‘ . 4.46/hx,
Secretary - UniServ .+ & . 3:65/hr.
.Secretary -QJniServ . . - . M7/
. Job Classifica®i¥n IV e oo )
Secretdry to Field Servicel Coordinator 4.22/hk.
I-ﬁ e ! . ' ‘ 1‘. .
A - T . e

.',

.\*
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NEW MBMPSHIRE EDUCATION ASSOCIATION

\/\ \ e Ny 7
_ Support Staff Salary gchedule .
él N -
- £ =
. L 1T . Il 1v
1 2.66 3.0 . 3.13 3.28 - e "
2 2.89 . 3.31 3.39 . 3.56 .-
3 3.12 3.55 3.65 ' 3.84
. . , oL s
4 3.35 7 3.79 3.91 412
5 ~ 3.58 "4.03 4,17 4,40 &
6 ' 3.8l 427 4.43 4.68 S~
7 - 4.0 4.51 4.69 4,96
8 - 427 4.75 4,95 5.24 -

X
- v . N

The Association and -NHESO agree that .Unit.B-C shall be- divided into
job classifications, according to job rgsponsibility. Job classi-
fication categonies are the same numerically as the ho‘hly rate . 'y{,,
categories and categofries ars ‘the same numerically as the hourly

rate categories- and placement on hourly rate scale. e
Job Class!ﬂcation‘ ' . S ) .,
S ) ' ’ ‘ .N N .

I I - III- '
o R N - ,
.Clerk Typist - Membership - * Secretary Info Service .
.+ Production Clerk Bookkeeper - '  Secretary P. D. W.
fReceptionist ' ) L. VniServ Sectetary
Poo} Secretary . Accountant - X
IVv ¢ . . . ) v i
i < I ' . ' s ' ’ « o "
Executive Director/Presideat's Secretary ‘ e
e . ) o o _ . ..
I - S e .
‘ B IR v o oL .
® 4 ] . . - ) } ’ ‘ 4 , ‘
, e LY
A. ) Te, )
~ = + - "‘ ) “ e ! .:" o
o ’ © 75 : Y

- , . . ;‘ - . A\

- ™ »

/ . " « " .
= . r a ' ', ) ‘. * y ?

™
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- . NEW JERSEY EDUCATION ASSOCIATION ‘ ’
~ \d ; o

' | e

SALARY GUIDES FOR 1978-79 and 1079-80 - o,
~ ' | | |

For the 1978-79 and 1979-80 years of this Agfeemeﬁt, the salary guide- #hall be increased by a “’cost-of-
living per cent” computed in accordance with the procedure set forth'below. The per cent increase to be applied
to the salary guide for each year shall not be less than 3% or greater than the difference obtained when the per
cent cost q] the normal increments is subtracted from 9%. For example, if the per e cost of the normal
increments is 3 7% and the ''cost-ofiving” increase is 6%, the guide shall be increased by 5.3%. If the per cent
cost of the normal increments is 4% and the “costf-ving’’ increase is 4.5%, the guide shall be increased bv
4 5% .

The per cent cost of the normal increments shall chomputed for ea;:h year by advancang all professi
staff entitled to a normal increment ont (1) step on the existing salary guide and calculating the total addit;

cast due to this movement as a per cent of the existing payro"of the professional staff as of December 31, r

of the prior year. . , Y e -
The "cost-of-living per cent” shall be determined by computing the per cent increase over the prior

year of the 12-month average Consumer Price Index for the calendar year immediately preceding Septem-

‘ber 1 of each succeeding contract'year i.e., for the computation of the 1978-79 salary guide, the 1977 calendar

year — January to Dﬁ’mbgr shall be used and for the utation of the 1879-80 salary guide, the 1978

calendar year — January to December — shall be used.

Tha Consumer Price Index used in the above computatuons shall be the average of the New York North-
eastern New Jersey C.P.1. and the Philadelphia-Southwestern New Jersey C. P 1. as published by the U.S. Bureau

of ‘Labor Statistics. ¢ .

=

e If the Consumer Prick Index in its present forgp and calculated on the same,basis shall be revised there-

from or discontinued, the parties shall attespt'rq determine an appropriate C.P.l, figure by agreement or if
agreement {s not reached, the parties shall request the Bureau of Labor Statistics to make available a Consumer
. Price Index in its present form for the appropriate date or dates and calculated on a comparable basis. Any

+ scheduled salary increases delayed by contingencies discussed in this paragraph or by any circumstance Whld'l
prevepmmpt receipt of appropn;te C.P.)..informstion, shall be paid as of the first regular payday subse-
guent to receipt of the delayed C.P.J. lnfovmation and shall be retroactive to the appropriate calculatuon date.

s 7 ]
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NEW JERSEY EDUCATION AS{@CIATION
SALARY GUIDE FOR PROFESSIONAL STAFF

EFFECTIVE SEPTEMBER 1, 1977

. ) . 1Y .
i - N .
POSITION MINIMUM MAXIMUM INGREMENTS
- . @ - - e 4 -
EXECUTNVE DIRECTOR . $39,538 N $62,890 ’ 12 @ $1,946
DIRECTOR - ‘27842 \ - 45,759 ‘11 e 1847
COORDINATOR 24,816 40,491 1ne 1%
FIELD REPRESENTATIVE « . . ’ ’ h h
ASSOCIATE DIRECTOR | ' . . S
EDITOR ’ 23,391 : » . 38,219 . 1 @ 1,348
@ DATA PROCESSING MANAGER ° ; . R .
* ASSOCIATE DIRECTOR Ii 2 22,043 ‘ 36,871 A 1N e 1,348
. ASSISTANT DIRECTOR |  J 19,594 . ) 32,519 . ' ne 1175
ASBKTANT DIRECTQR 11 . 7040 - 29,508 M@ 1,124 -
ASST. MGR. DATA PROCESSING - 635 ' 24,293 -1e 8
RESEARCH ASSOCIATE - 13,296 h 20:996 1me 70
1. Salary lncremént-adjustments sha)l piace each employea not at ‘maximum one .step higher than in the prior year,
3 - - "
2. Salaries which afe currently between two steps shall be maintained at the same fractiopal part of an increment above the next step. "L
o , i
] R . .

TITLE INCR. - 1 2 3 3 5 6 7 8 ° o 10 no 2. 13
Executve Director 1,946 ~ 39538 41484 43430 45376 47,322 49,268 ' .51,214 53160 55,106 , 57052 58,998 60944 62,890
Director 1,647 27,642 29289 30,936 ' 32583 © 34230 ' 35877 37524  39.171 40818 42465  44,M2, - 45759 :
Coordinator 1,425 24816 26,241 27,666 29,091 30,516 31,941 33366 34,791 36216  237.641 39,086 © 40491
Field Representative . o
Assoc. Director-| : P . -
Editor 1,348 23,391 24, 26,087° 27435 - 28,783 30,131 31479 32,827 34175 36523 3687 38219
Data Processing Mgr, i e ‘ . - !

Assoc. Director. I1™ 1,348 22043 233917 24,730 26,087 27435 28783 30131 31479 . 32,827 34175 35523 36871 1
Assstanfrector | 1,175 . 19,504 20,769 = 21,844 23119 24294 25460 26,644 - 27819 28,904 30,69 31,344 - 32519 - ..
Assistant Director 11 1,124 17,144 18268 | 19,392 20516 21,640 22,764 ,888 27,260 . 28384 29,508 »
Asst. Mgr. -p. P, 878 14635 15613 16,391 17,260 13447 18,025 19,903 22537 23415 24,203 78
Research Associate 700 13,296 13,996 14,696 15,396 16,098 -~ 16,796 - 17,496 ]'9,596 2‘96 20,096 )

A ruiToxt provided by ER ~

RIC |

L}

PR
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NEW JERSEY EDUCATION ASSOCIATION- T .
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SALARY SCHEDULE FOR GENERAL - STAFF EMPLOYEES EFFECTIVE
SEPTEMBER 1, 1977

-!"

' . © Salary , = Annual , Range :
Title, . Ratige No.  Incre Minm Maximum
Administrativ;Assistant: N/L

,

9 6107 . 12195° 17075
Supervisor of Busiﬁ:ss Service N/Lu . 9 610 112195 . 1707?2
Data Processi;é Programmer : 9 ... 610 '12195 17075
TlavelXSupervisor N/L » ‘ C 2 610' ' iéiQé\ 17075 * ’
Supervisor of BﬁiLding ) E ¥ ' ’ 8 ’ 563 1125{:\ 155;é
Supérv‘iso’r of Du.plicating Services v 8- 563 - . 11251 - 1575Q
.\ Senior.'Secretary ] . 7 sl 10547 . 14787
' Data Processing Supsnyi;gQ- ) 9} ) 550 . 16547 i4787
Gomputet ’Operétor—PrEgramer ' 6’\'_ 491 ' :9544 - 137?2:‘ ‘
P.rinc'lpal Offsef Machine Operator A .5' 7 458 - N_AZ - ‘12806
- Principal Clerk:Bﬁ;ef - . -5 ' :.._ 45& Zl: <9142 ° 12806 e
Principal ClerkiBookkeepef’ \\ 7 ;ASH ¥ , 458 9fZé: 12806 B
. brincipal Clérk  ~ o T s L 4ss 9142 12806“ o
" Secretary 1 o ' } . ' 5 : -458 9£k2 . ~'128,0_6, ~,
- . Data Entry Supervisor o :,, 5 458 . 9162 ﬁ‘zsqé ’
< Secretary 11 . . \ - o > 887d 12429+,
" . Sedior Clerk-Typist ° . C3 s a2 ‘ 8437 11805
. Statistlcal Clerk ™ - T3 4 - 8437 | ~.11805 .
‘ Senior Clerk 7 2 z "\ 386 - .-, 7735 . 10823 . l‘
’ .“Clﬂe{rfk—étenogrépher ' . s " ‘_ 2 o 366’ ‘ | 7735 10823
Data E*try Clerk v :‘ " 2:‘ ) 385 l 7735 ' 10823
‘gﬁ‘ . Re‘cep‘ti'or;is; . . o : 2 . 386 ’ . "7735 ‘\ 1082.3' ,;
b .c‘rk-r_ypisc' e 2.° 386" s 10823 . -
. S T L L U Joss 0Bl e
E “Chrk : A 79 . ﬁ; /S T e y




. NEW JERSEY EDUCATION ASSOCIATION

.
. o -
> SALARY SCHBDULE FOR GENERAL STAFF EMPLOYEES - SEPTEMBER 1, 1977 (continued)

hd e

¢ .
“.

’ -~

R < L ‘
. - Min' = = 4 .

alary Range fInc:rement 1 . - 4. . 5., . g6 ' 1 _ST

LS Y

. ) - N
* - . 4

"12195 + 17075 ° _ 610 12195 . 12805 13415 14025 . 14635 15245 15855 _ 16465 17075

°
S

11251 4,15755° 563 11251 .1\1814 12377 _12940 13503 14066 14629 15192 “15755

+
~

" 10547 -, 14787 . 105474 11077 11607 12137 12667 “ 13197 ,13727 14257 ‘' 14787

-~

L4 t . i -
9844, -}}3772 [ 9844 110335 . 10826 11317 - 11808 ° 12299 12790 13281 13772
. . * - . . ’

9147 - 12806 - . 458 9142 9600 10058 10516 ° 10974 _ 11432  118%0 12348 lff?s

8877 - 12429 " 8877 9321 9765 .10209- 10653 * 11097 11541 11985 12429
1 i .

8437 - 11805 - . 8437 8858 9279 . 9700 * 10121 105642 10963 11384, 11805

- ’

- 10823.

N - , R 3 . D; - * P ) . .
©7033 - 9841 o 70%3 ‘ 7384 7735 8086 8437 , .8788 _ 9139 . 9490 9841

R

a . . L . ) ) . ,
7735- ~ 10823 386 - »735 8121 8507 8893 9279 . 9665 10051 - 10437

-,

’
L
©
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NEW JERSEY:EDUCATION ASSOCIATION ' AR

. - Y L2
- ‘ A

Y . N
. R [ . - e
E .

' . * i - - ' ‘o. - e - .
, - & - 2 "7 - SCHEDULE A 1977-78 SALARIES* ] .
- ~ e *e N - ;" Y - . L X
Increase the minimum,“maximum and increment of ‘each 3alary ‘range,
* Mby 5.57" plus one step shall be added-to the guide.”® ° .
: - . N s .

s

A{,. :, . "Adjust each ‘emp®yeé to hiilhqr’ proper place on thie proposed g:i.de .
- . for 1977-78, based ,on his/her service credited for salary .purposes. .
.~ " '+ - Eath 'gmployep. who has gceivega promvotion sha¥l" be placed on the.
: ~Bppropriate position in his/her. new rangeftdn accordance with . '
. .'A‘rti,cle‘xxg;{e_c_?ion.'p.\ < B ) R ,
- . - . B . . ‘- a * oo -
s Bmyloyees whose jgllkclassification l&~been assigned’a’ ney range - . , ;:-z.

numberiwillk he same position in the new range -r.bat t,hey‘; - b P
! \OGC“Pied in revious range. , ot :

L d . ? .« - .
ad .+ ° -Each émployee who was'xi'red. afte.; February 1, 1977 shall receive a v )
. ‘ . fract‘iona_l increment. hased on his/her:per}od of service durimg the o

fig&al -yeatr ending on A%usi 31, 1977.-. ' T .

. " R

..

. -
- - o »

. [ 4 d
. . NJEA genéral staff employees . hired on or after éep‘tem‘ber 1, 1977 . -

a -8hall be paid for the fiseal year 1977-78 in _accordance with’the :

. above Schedule A. boe _ . . o R
~ T - . ‘ . - ) : - : . ‘-‘ )

- - [ ' ) *
T . . . v ¢ .
P HIRYNG ABOVE THE MINIMUM SALARY-. © - S} T
— * _ LM ., .

.~ 1 .. New employees with the Title of Clerk, Clerk-Typist, Recptionist;® -
(» L . Data Entry Clerk,or Clerk-Stenographer, may be granted up .to two (2) .
» ° +, | locreménts above the starting salary of the range based on previous’

, " experienég with a maximum of one !u_c::'ehent.?r eggh year of experi- -

ca"

~—

- emeey . T g T
te - . N . - v
S e A maximum of two (2) increments may bawgranted for prior full-time '’
#servite with the NJEA. This will apply to the salary-schedule upbdn
.. whichethe person is re-employed. .This shall apflly to present¥-gtaff.
. o> . For the purposes of the present contract the a&'justm_ent ‘'will dde + <. -
B .over’ a.twe.year period. L - - ‘ '

- . o

\ . - . . ¢ ° .
‘ . ' fo. N .’ "( ’ e 3
- N . . . o . " .
. -
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NEW JERSEY EDUGATION ASSOCIRTION . ' LY - ., Ay .
s e °* ‘v v .
‘-
SALARY SCHEDULE FOR GENERAL STAFF EMPLGRSPS, PFEECTIVE“
- ‘ , " SEPTEMBER 1, 1978,
~ - . . . ' ’ .
.-Salary Annual gapge, ; ’ ]
. Iitle ) + " Range No. Increment  Mininu Maximum .
S - L e T
' ta Administrative Assistant N/L 8% 9 . ‘e 3‘47 w 12927 i8103
T Supewisor of Business Service ML - 9. T 647 129‘{7 - 18103 .
s '
"~ 4ata Processing Programmer g&)% o 9 ) T 647 12927 18103 .-
Travel Sn{jervisor ML ¢ - 647 i - 12927 18103
o, . » , - e , -~
supenﬁsoz gg:nuudmg ; 8 ... 597 11926 . 16702
< . ‘ . [ 4 .
-~ R ’ . , { .. ( . ’ .
"Supervisor.of Duplicating Servu;es 8 . 537" 11926 .°_ 16702
) \ﬁ\ior *Secretary .. 7 562 ., , 11180 . 15676 . -
% ) _ . v . , ’
- - .Data Processing Supetvisor - ';‘.' R B . 562 - . 11180 ]:5676
. L. . 3 , - ‘b N . ¢
Compﬁter%perator—Prt‘rammer : " 6w, - 520, 10435 14595 I
u . -
. Prinf:i’pal‘ Ofgs'et\léch'in'e Operator 5 7. 485 .9691 ‘i 13571
‘.\Bt.in&ipal Clerk-Buyer ‘ 5 ' .485 - 9691 13,571
Lo ~ . » - . 'ﬁ ©, q l‘f*‘ 4& <
* Principal ‘Clerk-Peokkeeper ' V5T 485 9691 13571
. . ) ’ .. . - : )
Principal gerk : 5 ‘485 119691 . ‘13571
. - ' ¢ . o ) “ ' ..'
Secretary I . -5 . 485 s 9691, 13571 .
Data Entry.Supervisor ., - - ls. . 485 9691 - 13571
‘ ‘ . _ \ ) . AN : - o
Secr-etary} . e . ;b /¢ » 79410 -7 13178
Senior Clerk-Typist - o' i 3. 446 8943  12511°
Statistical Clerk . .- 3 - 446 8943 12511  we™
. ! ™~ v ' [} - .-
- Senior Clerk 2 ’ 409 - 8199 11471
- - o < e .
Clerk-Stenographer D2 11471
M . ' ' » ", ¢ .
~ . v, : ol
Dataﬁntry glerl\c ) ‘)
) .Rece’ptioni"st“ s v .
" Clérk, Typist L =2l o
Clerk A 10431 _
, * ‘ . A ' L P
RE 8 L




s
"‘. =

VA -

4
[}

P

Salaryv’ Range

‘¢

-

p— it

12927 - 18103

11926 - 16702

" 11160 - 15676 -

~

10435 - 14595 7

I.
9691 - 13571
9410 = 13178
© 8943 - 12511
~ 8199 - 11471
| 7455 = 10431
»

* = Min, '
Imm: 1 »
647 12927
597 +.11926
262" 11180
520 ' 10435
L 485 . T 9691
a7 ‘ 9410
446 8943
409 R
) 7455 )

SALARY SCHEDULE FOR GENERAL S AFF'EMPLOYE§§/=f§/

2.
RN

13574

12523

11742 .

10955
10176,

9381

9389 %

8608 .. 9017
-

7827

y NEW JE&{W_I EDUCATION ASSOCTATION °

s

é

@

‘4
14221 14868
13120 13717
'/ ]
12304 12866
11475 11995 \
TN
10661 -~ 11146
10352 10823
4
9835 . 1081 -
9426
£
- -8199 8571

TEMBER 1, 1978~(continued)

5 6

15515 16162
. -

14314 - 14911
- b
13428 13990

12515 ® 13035

1163}, 12116 -
294 11765
- . -. .
10727 11173
9835 10244
8943 - 9315,

14952

7 (8 + 9 ¢
-— R .:- — b
16809 17456 181&5 '

© 15508\, 116105 4 16702

15114 ¢ 15676,
13555

12601~ 13086 - 13571

14075. . 14595,

- .g‘ L. - '."
12236, . 12707° 13178

11619 12065 ¢ 12511
10653 11062 ~ 11471 ‘
9687 + 10059° , 10431




NEW JERSEY EDUCATION ASSOCTATION

t .
© R

- WscHEDULE A 1978—79?§// IES
. * . N A V .
1 "" ‘ ’
. ‘ E "_ s
.Increase ;he midimum, maximum and 1ncrément-of each salary range
by ' e . , 2R 2N
Adjnst eacdh, “etnployee to hislher proper place -on the Jproposed guide .
for 1978—79 based on ﬁis/her service credited’ for salary purposes.
Each emplayee who had received a tion shall be placed on ‘
'the appropriate position in hls/h gew range 1n accordance with;
Article XXI, Sect:ion D. L . >

ach employee vho was hire.d after Pebruary 1, 1978 shall receive
a fractiona], increment’ based on his/her. period of service during
,ﬂe fiscal year ending i!n August 31, 1978.° N N

NJEA general s;qff employees hired on or-q&er September 1, 1978
shall be paid® for the fiscal year 1978—-79 in accordance with the
above ScheduIe A, - \

A, T . .

_HIRING, ABOVE THE MINIMUM SALARY

L

R emp]eoyees with e ticle of Clerk, Cferk-'l‘ypist Receptionﬁt,
Data Enu’y Clerk,. r‘k-Stenographer, may be granted up to twd
‘increménts above t rtipg salary of the .rahge based on previo

experience with a mum ‘of one i.ncrenent for each. year if exp’éri-f
edce. » .
N .. .:~=y LA '* . "

3

A uaxi.pmm of two,_ increments me)t be gna;!ted for pricr full-tinme ﬁrvice

- with the NJEA. This will apply to the salary schedule upon which the
’per!on is re-employed “This.shall apply to present staff. . For the
purposes of the present contra}:t tht acljus.l:t?f'“"’i:m wtll be\made over a !
two year pér:lod L - N

.
“

v
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- NEW JERSEU EDUCAT,ION.ASSC;CIA'TION‘
PR ’

_‘~ SALARY SCHEDULE FOR' GENERAL STAFTF EMPLOYEES,, EFFE
g ; ‘ssgg:msa 1, 1979 :

) ' .Salary Ann.ual- . 7 Range .
Rarige No.  Intrement Minimum Maximum

. ) 8 ’ . ) .

Administrative Asgistint N/L ~ 9 683 . 13638 19102 :

~ . : . . :
.Supervisor of Businesg Services N/L - 13638 19102
. ‘ ) ‘ , .« ) \ T . . o
‘Data Pro essfné.Progf]ammer * 13638 19102,
¢ ¢ ',- * *

. . ’ . * . M .
Travel pewlsor N/L g ‘ ’ . - 13638 12102 S

Superv1sor “of Buildlng - - ’ : 12582 17622 ™ .
¥, S . o S

Swpervisor 6f Duplicatifg Services N '12'582' . 17622 /o
- » - . . . , v . - b
.S\egio‘f Secretary ' . ' ©.593 11795 16539 -

Data Protes.sing"Subeivisor - o . 11795 ‘-16539'

 Co 'uter"dperatof i’ro rammer ‘ AP ' L ’ '“1_;0042'“_,_ 15401 _ _
» X iz

~

¥ - - - .
Princigyl Offset uach;ne Op’erator . - 51 10224 14320
. Prmc:lpal Clerk Buyer i ' . . T : . 10224. 14320-
L Principai (‘rk Book-keeper ' 1:9224 14?20
™ : 4

Principal Clerk | - D . * 1%12,4 . 14320
\ < Coe r e -

- Seégretary I L oo A 102247 14320

' “ ' \ ' . S .t » t 4

. . vp . - . . " N N ‘ .
Dat‘a Entry S'uper;visor ' . 10’24' S~ 14320

Secretary 11 "y, . i 4 7 992#4' "13904

' SQ’ ‘Clerk-T)gpist -, , Lo ) .o - C L9435 ‘1320:’3"

,Statis;ical cun U3 g . 7. 9435 (13209 °
( . R e - .t . , J -
~

Se:\_ic:\’r Clerk L J o o . . " 8650 12.09§
Clerk-Stenographer . il Lo - ‘8630~ 12098
Dz;t\a, Entry Clerk N o : . t g : | 43 qrg 8650 J ,ﬁ2098
'ge;pt'iopisuc WAY | L2 *a31 8650 ', 1209‘
(’Zl.crk’ ;l‘ypistg ' " - ‘ A !31 8‘6.50' ' 1‘2093

Clerk ', : T 392 3 2865  *11001




‘.}\ B : X ‘ ) . i ': :
g’ L Sow , s‘\< . e . ' . « I
‘ N ' : VN JERSEY EDUCATION ASSOCTATION ~ - .
; o T ALARY scn;:;zm:: ﬁi’. GENERAL srgr gk}PLbfééS"— SEP‘I'.E.‘lB:l::ZR_}‘/‘ 1979 (cont::i’m.‘led),‘ ¢ , ;
- : . E . - -
- - _ R e T "
Range - S . o -'Min‘. . L . DN .,“‘, . .
. _No., ’ Salary Bange Increu;e:xt L 2 . 3 - 4 5 e_&_‘ 1 8 9
S 13438 < 19107 683 13638 ¢ 14331 15004 15687 ’T-lsajp 17053 17736 (18419 - 19102
8, 12582 ="17622 630 12582 . 13212 13842 144.75 ' ‘15102' “15,?3'2;;,‘:."'1‘6362 16992 1_7622- v
7° 11795 « 16539 593 . 11795 12388 12981 13574 14167 ) 14760 / 15353 "' 15946 16539
6. 11009 - 15401 549 11009 - 11558 12107 ¢ 12“656' 13205 13754, 14303 . 14852 15_401% .
\ .5 10224 -_1'4320\)} 512 10226+ 10736 11248 .1w60 ' 12272 12784 13296 -13808 14320 =
o o028 - 13000 T 497 K g9§é 10425 | 10922 11619 L19¥6: - 12413 -igé-lo' * 13407 *QO,",,/
3 ' 9:35‘-' 1'3203' Wi > 9435 ’ 9906 10377 - l_os'as" 11319, 117907 12261 .12732  13203°
- -2 - 865_6,—- 12696. - 431 - — 8650 968.1-=-j-951’2\,'“"99&3 30378 v:r‘1ésqu§ 4\11236“ 11667 'j"12098t""““‘ -
Y ' '7865 - 11001 [ 392 ' tees: ‘8257 © g649 9061 ¢ 9433 ° 9825 - :,10217 '.106Q9 .‘;1301 -
) . .. o .',\' ST -' N co N P
’ ¢ < t e PO _ )




. /1 . .& - NEW JERSEY EDUCATION ASSOCIATION . = - .
' . R AN . . e . - ) )

_SCHEDULE A 1979-80 SALARIES'

LN . - .

Y.
S
. - . L4 .
L’ . - 0 R sl
.

- *-&ncrease the minimum, maximum and increment of eath salary rauge

EY
)

Adjust each employee to his/her proper place on the g&oﬁbsed guide
+- for 1979-80 based on his/her servide credited for salary pu&poseb.
Each employee vho has recgived a promotion shall be placed on

the appmpriate position in‘his/her new range in accordante with -
Article XXI, Section D.

. " ‘l - . 7

-Each eﬂgloyee whOrwas hired afger February 1, 1979 shall receive

. a fractYonal increment based on his/her period of servicg:duringz ’
the fiscal year‘ending on August 31, 1979 . ..

c P e

~ ‘

/T‘NJEA general staff emp}oyees hired o I or' after September 1, 1979
11 be paid for“the.fiscal year, I§E9-80 in,accoraance with ‘the
. above Schedule A. - . ’ .

[ . " ) . ' ) :

- .ﬁk’m&"novn'mf: MINIMUM SALARY o, e
Vo v f ] .

1]

, . . ‘ .
New employees with the title of Clerk, Clerk-Typist, Receptionist,
Data Entry Clerk, or Clerk-Stenographér, may be granted up to two (2)
incredents above the starting salary of the range based on previous

experience with a maximum of one increment for each year of experi-

ence. A * . -
IS . t_ o . ] . -

A maximum of two increments may be g&anted for prior full-time gervice '
vith the NJEA. This will apply to the salary schedule upon which the .
person is re-employed. This shall apply to present staff. Fox the .

purposes of¥the present conl!act the«adjustment will be made over a ;

two year period. O 6, . A o . ’
Y
E4 ' { t o * ¢ [} -
.. ) . . .
B HAS , ’ . -
"’ U A L
‘ , % .
> ! : - L
" . . {.
. . , ¢ ‘ .
e ‘. -~ .
i [] - -
: Lo P :
.4, o , . )
- . [} - ' .
]
. ‘ >
. . ~ %
) : 90 . <
*® -
. ‘s Ve .
, i R . ] - U
X
[ &_. N ~ ~
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. PR . . R . . = ‘. i ‘., \
. ' NATIONAL EDUCATION ASSOCIATION-REW MEXICO 4 ‘
‘ ‘ ' " gState, Staff ‘salary Sc‘hg.dule S . i |
- T 1918t \ . « v }
» T8, . - . - ,. : . - . . N a ¢ » ) 1‘
., N ,- . ~ ": ) | s .’ ' , £ ‘
Position . o . - - salary A : C—T
& . ’~‘ ' B o . 7 -~ L “° . o ‘
:  Executive Secretary.’ ) $34,000.~90 o .
. . s i ‘ - . .-
- TS _ Deputy Executive Secretary 27,200.00
T AssistakExecutive Secretary ‘ r 25,500.00 ) .
; . C
. -~ . -  Bisinéss Manager . : 22,100.00
’;.' A . . - B ,’ \ . . Ve
P N . ?inigtra‘tive Assistant’ . " 12,580.00.
To. Seéretary ’ o , 1T '45,.60
.\ ’ , . re . . v’ [, e T e
) - Secretary . : T.e 1 ,‘113.00,- S

. Sécrétary ' :'18,1090:0(‘)'

° - R Y ' N ’ . . .-,

Sectetary (2) . 6,480.00 \'
\- - - - »

v Maintenance Supervisor S 111.294'.00 _ -

7 1. [ J ¢ T .,
. ' . ’ ! . . '\ ’_;' . /
, Printer . 9 ’
. 3 v ) . ‘“- -\.’ -
@ Custodffan . -~ - , 8,479% S
n . " e Custodian . , : 7,14 .Qq
L ] ! " . . ) .- - ) ’ o ’. . )
Contract ‘Help S N . 4,000.00 P
¢ c . \ . L o 4 v .
. . .-
= . 4 r B * ’ -‘
' . .y s
[} . ) ) o - - . ' o . I
. N . .t - ~ ) N - .
’ ‘ - : e [y
. -, R . L , i .
o © ) - - ) ‘;4 - 2 . ° ’ !
¢ - I . ? . - N d ,,'
. * N . .‘: . - i 1 ‘ ~ hd
. ’e < . o
P ] re ‘ﬂ' . . . N ’ , . N [
" .. @ . .
Cw
. .y . N " ./ - [ . . .
. . - o ) >
: . 7 . CoN
. . /T ) " lw
. ] A ) 91 - . .egfq

=== R , '._“'",‘;,“,E',:, .
= L] . et . ,‘ s - N e
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NORTH CAROLINA -ASSOCIATION OF EDUCATORS " - . .

) ’ - ’ L AR
- Professional Staff Sfrvachedule : I

* aw . P R {

. v v . - =
- |' “
- s . . . . MR : - .
N N ‘v v, ' . ) .

P - Executive Secretary and Associate ExecutivexSecretary :
B e S . g ' *

S B . © 829,307 -
. . i ’ - LN * ’. ." . ' 4 '
, )2 \P ‘ ‘ , 31,457 R

‘J [ w3 e _33,:662 to o :
- _'- N - » . . “ , '; o’

, ; b ® ST 35,757

. " . ' .,

- N - 5 ) . - .. '. ) . N 37’90? ) "...
. L2 . ) ; , :' ) L s .,' ) ... ) .o .. - ,
- . e, "Q,Q.SJ-—- ) o -
: : ' ‘ : R L A

) 8. e Tty

. .
[ . . -

»
~
.
)

. ¢

. Step #7'1is ‘the top: sakary for the Associate Execudl‘e Secretary ~ . - -
’ e " 4 . 7 R - * v . . [} -

.
LAt .
v . n ’ PR . LN . . , B
' ,
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! C* : Lot .
. - 80 - “a . . .
‘ \ e . " . - -
A ' ‘ + s ° ' - ) ‘
_ ‘ . ) . ) ' " y - =
. - & . - ° ' * . N - r
* NORTH CAROLINA ASSOCIATION OF EDUCATORS - ¢ ¢ - L
S ‘ Staff Salary Sci‘_nedul’ga - R ) N *
) - . - '{- . ez ) , .’
; : ";’ . . ’ . ¢ '. i 4
. . 1 1 = ‘ - -
. STENO i ACCOUNTING CLERK™ "' = . S‘CIAL SERVICES .
v R ¢ LIII . II L 1 -1 )
.. \: P *
$ 5,93 1 - . P . )
* 6,150 2 N ; v
6,390 3 1= -
6,654 4 1 2 i N T~
6,918 - 5 2 - 3
7,206 6 3 4" 1
, 7,506 , 1. 4 it 5 2 ‘
7,830 8 5 2 6 3
8,166 _ 6 3 7 % : B3
8,502 7 b 8 5 Jl
8,862 - 8 5 & . 6" 2 -,
9,234 6 7 3
-~ 9,618 . 7 - -, 8 4
16,026 ) 8 M -5 1
10,914 . ' s 3 -
11,394 ' B 8 4 1
11,898 . = R 5 2
12,426 g ) hd t6 3
12,990 - X T — %
13,566 Q. . i - 8 5
166 . ~ - )
802 - %-
1;486 L. Pd . 8
\Ass t. Exec. Sec. Director & . Adm. Asst. -.Assistants UniServ Comptroller
© & Editor . A“t#dit‘or : N ) Consultants >
‘Stg’g Salary . Si:gg Safagg Step Salary Step Salary Step Sala Step Salary
0— 19,520 14,974 0 -~ 13,9800 - 14,071 - 0 ~ 14,071 0 15,250
1 20,435 * 15,685 -1 14,634 1. - 14,803 1 14,803 1 15,688
2 21,403 2 16450 2 15,139 2 15,329 2 15,329 2 16,125
3 22,422. - 3 - 17,2]1 3 15,805 3 16,021 3 16,021 3 16,563
4 - 23,493 4 18,198 4 16,504 4 16,748 4 16,748 4 17,000
5 24,527 5 19,21 5 17,252 5 - 17,526 5 17,526 5 17,438
. 6 25,695 6 19,885 6 17,9876 18,285 6 18,285 6 17,875
7 27,428 7 21,0857 = 18,735 7= 19,068 7 19,068 7 18,313 ¢
| 28,356 8 21,843 8 19,520 8 19,885 8 19,885 8 18,750
. . . N 9 20,735 ;
10 21,585 '
. - L £
) - 33
; ‘ {
" Ve ‘ o

e ";‘( .=
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. . NORTH DAKOTA EDUCATION ASSOCIATION o e
Salary Schedule. ™ .
© v '1977-78 - .
‘ . v / a.
Position o Salary.
* ‘A . ) “
Executiye Director - & $31,200.00
Assistat;t Executive Director - ..
for Publications & Information / . 25,756.50
. = '
: : Assistant Executive/Dichtor S €2,800.00
T
Director of Professional Development; s 20 475.00
Director of Educational Programs ' 17,850.00
Adminisi:rative Assistant ‘ 15,255.06 -
Secretary (2) L . e 9,240.,00
Secretary C3,92. 00
[ . . . s ' . .
Membership Clerk (10 moanthg) 7,700.00
/ . ’ - . . «
* ' - ' ;
\‘\
5 ‘ ’
. p ° L. Yo
. - .- S
- . 5 e
” ]
.,
1 / - -
-. ‘ i i . [
L] ' r ) )
~» ' . ‘! .
“ . & * “*
. : 0 ‘
, Lo : 9 ¢ p
- . TN § - - ) )
< — . ‘ X ’
' B 4 * \ ‘ .
hd " ., v v "

L)
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. ’ P - q : * b ,\
~ . - ) .'\ '
. . * ) - ' ,‘ l, . '- \\ . “.1’\
) . ' OHIO EDUCATION ASSOCIATION ° ’ g
- -
- Pro,fessional Staff Salary Schedule TN )
. s Effective September 1, 1977 &
¢ . r
hei VIII V" v VD - . VII
- - e .
A $19,647 . $21 657 $23,275  -$25,191  $27,119 , O
20,627 -+ 22,739 . 24,437 - 426,453 28,539 . 0
21,461 . 23, 657 25,444 27,563 - 59,757 0
22,334 29,619 26,506 * ~28,730ewm 31,039 -0
23;255 i 25,626 27,614 * 29,947 '32,385 , D
24,216 - 26,690 - 28.78® 3M.229 33,795 0o
_ 0, 27,807 30,005, 32,583 = 35,283 Oy .
0 284976 31,299° \ - 34,049 36,840 40,108
0o 30,185 32,649 35,485 138,473  : 41,908
o" .0 0 37,063 40,190 ' 43,799 .

-

Classified Staff QSal\ar&. _Sch'éduleﬁ' .

F
.

t ' L
Classication. Range Apnual Selary © ’
S . £ 3 = .
Account Clerk I 5 0 - $ 8,080 - $11,937
o Account Clerk IT = 8 9,349 -_ 13,813 e
Account Clerk IF .9 ) 10,315 - 15,239 ° v
‘  Administrative Secreta 10- " 11 942 - M17,644 . .
' Advertising Assistant - 8 > 9,349 = ’ )
*~  Building Superintendent A 8§ 9,349 - , o .
- rk I S | 5-991 - , T e
Cifrk 11 4 2 6,605 - 9,758 - { T
Clerk III Ve 4 7,671 = 11,334 T Tl
. Clerk IV u S5~ ° 8,080 - 11,937 , o
‘.Clerk V . % - 7 5891 - 13, 135 N A
Communications Jechnician II  _ -5 . 8,080m 11,93 v - .
Comtunications Technicien III 8, - 9,349 - 13,813 "~ ° ‘»." ,
¥ Computer Operator 7 ~ B89l -. 13,135 ¢ € ..
. Cus_tédian' : S ‘ 6,605 - 9,758
.- Key unch Operatpr - I I V.. 7,317 - 10,811 . .47 -
aﬁecretary‘ ) 8 . 9 349 -5 13' 813" e . :
Mul 1th Operator 6 A 8 a6 - 12,538 PN " v
Offige Machine .Operator . 10 ' 11,92 I 17',644 - Ty ‘
. » Programmer ; 12 ‘ 13,942 ‘= 17,644 -/ D
Programmer ‘Trainee ., . : v 8,891 ~W3,135 . “r.
. Receptionist ‘3 , - 7,317 = 10,811 W
_ Secretary 1* | "6 . .. 84486 - 12,€38 . N et
; ' Secretary I1 ° ., . . ‘8,891 .- 13,135 ° vei N
 i*secretary ITI : .8 o 9 349 = 13,313 I bf‘ :
Supervising Secretary - 9 w N.o10, 315 3 15,239 « e J
Stenographer . : o 6 v\ 8 4862 12,538 ’ o
. Typist Clerk I - 3 e . ,317 =, 10,811 > |
Typist Clerk II ) B e ) 7,671 V 11,33 -, . i .
Typist Clerk III 5 3 ,opo - _11,93] S I
Utility Clerk - 3- ’ ,317 - 10,811 S
. Watchman v 1, 7 5,991 - 8,852 ST
\‘l . R ' I 9\.)‘ - ; '*ﬁ. 'A . 3
ERIC " ) : T e T el
— 4 i .' .- "‘%. b ‘ . s & | '-é&:i
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' - . S ' v ” . . . ‘- - . - .
-’83 - v L T
. . ~ ‘ . . T
N .

= Y
o, . . ' OHIO EDUCATION ASSOCIATION . S -
’ 1 . ‘ . N ' .
. - . " Classified Staff Salary Schedule C T
" R .- » - . . § 4 . . ¢
] - ', . S N SR ta . ' :
Step Range 1 Range 2 - Range 3 Range 4  Range ¥ Range 6 Range 7~ ~ Range'8 . Range 9 Rang? 10
- ’ - ’ ’ ’ - ' ) ¢ ’ - r - . ” . ‘. .
A $ 5,991 - $ 6,605 $7,317° $7,671 - $8,080 . §8,486, ° §8,891 " $9,39  $10,315 s;{,942
230.42 254.04  281.42 295.04 .. 310.77 326.38 ©. 341196 .359.58" *, 396.73". 459.31
2'.88 - .M.wa.:.ts.---.v.........L..w-wws.;ﬁ?......w.n.- WWW...,..SW..G.gv.m.::-w..w‘.;3.‘;88.,.w.w.m.ﬂ._.w..zr;..o.s s .\.......ww;...t}....27“...\...\......\.......n-:ag,:wm..«...(.A...4.:.96:««...-..«."..m._«S..;W.,..WMW pRe——
B™ 6,291 6,935 7,683 ° 8,055 8,483 8,910 . 9,33 - .9,817 10,831 12,540
. . 241,96 - 266.73 295.50 309.81 326,27 * - 342.69 .  359.04 377.58 , 416.58 487,31,
J 3.02. 3.33 3.69 3.87 '» 4.08 T 4,28 #.09 7 4 672 5.21 ©.6.03
c ‘; 6,606 7,288 8,068 8,458 . 8,908 9,356 9,802 10,307 - 11,372! 13,166 - °
254,08 280.08 *1310.31  ° 325.31 342.62 359.85 377.00 396.42 ,  %437.38 . -506.38 -
3.18 3.50 .3188 4.07 4,28 %.50 . 4.71 4.96° 5.7 © .1 6.33
K_r' - ' . ] . ' “ - R . A \ .
D - 6,936 7,646 8,471 . 8,881 '9,353 9,823 10,292 10,823 11,941 13,825
266.77 294,08 325.81 341.58 359.73 377.81 395.85, 416.27 459,27 531.73
, 3.33 3.68 4.07 . 4.2 . 4.50 4,72 4.95 5,20 5.74:, 6.65
E 7,282 8,028 s,dggi 9,324 9,821 10,315 10,807 11,364 12,537 14,516
280.08 308.77 342,08 358.62  377.73 396.73 . 415.65 437.08 482.19 558.31
. 3.50 3.86 4.28 4,48 4.72 . 4.96 5.20 . 5.46 6.03 ¥ 6.98
— . ] N - ' A : IS - . ' .‘ ¢ r
- F ©7,647 - 8,429 9,330 9,791 10,311 10,831 . 11,347 11,932° 13,164 . 15,242
294,12 3%.19  359.19 376.58 ' 396.58 °  416.58 , '436.42 -  458.92  506.31 586.23
. 3.68 4,05 4.49 4.71  ,.s 4.96 - 5.21 , 5.46 §.74 6.33 7.33
. ; . B N . + - . \ 'q » .
G ‘8,029 . 8,851 9,806 10,280 10,827 11,372 * 11,914 12,529 13;823 16,004
- 308.81 - ° 340.42 377.15 395.38 - 416.42°  437.38 458,23 481.88 531.65 615. 54
) 3.86 4.26 4.71 - 4.94 5.21 5.47- 573 6.02 - 6%5- 7.69
. ‘ ’;’ ‘ ' M . R .
H 83430 9.293 . 10,296 10,794 11,369 11,941 12,510 . 13,155 14,514 . 16,804 -
.. e 324,23 357.42 . 396.00 415.15 437.27 459.27 °  481.15 « 505.96 / 558,23 646.31
: ‘ 4.05 . 4.47 4.95 -5.19 5.47 5.74 6.01 6.32 6.98 8308 *
. ., . . LT, . B A
~Is . 8,852 9,758 10,811 /11,334 11,937~ *i2,538 13,135 , 413,813 15,239 '17,644
.t 340.46 375,31 ° 415.81 435,92 459,12 ° 482.23 ' 505.19 531.27 586.12 .  %78.62
AA € 4.26 4.69 5.20 5.45 5.74 " 6.Q3 6.31 6.64 7.33, . 8.48 -

Q . !
|Clary schedule based on 75% of 6.8% (CP1 as of April 30, 1977)., Figures listed above are annua}{ bi-weekly, and hourly.. ‘

' . L / - C Y
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. oo © ,OREGON EDUCATION ASSOCIATION - . N \ )
. C . " Professional Staff Salary Schedule ° . .
3 . > . . ) " . . ) .
Step . . 1977-78 salaty ' © " 1978%79 Salary ‘ (-
i o §20,000 -, .# 351,000
1 . «20,950 *~ 21,700
2 $ - 21,900 - A Y 22,731 . -
. . . . T . /
- 3 ‘ . ~("22,850 ,"I ot 23,762' ”

« e 23,800 ' / 24,792 .
. . / ~ .
5 24,750~ t L/ . 25,823
e, 6 . . 2570 // ‘ , 26,854
) 7‘ 26,650 | /o 27,885
- . ?;‘ oo oz 600 . ' . | 28‘,i9'1:‘;
{5«5” 7 28,550 / o g 29,946
~. 10 . 29,500 ./ 30,977\
i ’ 'Lor;g.'I L 30,450 ' : . ' ’ 32,008 ~ .
. Long. II' N - 30,\950-/' ’ . in 32 508 '

Loné’evity I: 'Based on 10 or more years experience credit with
‘less tHan 10 years in OEA. ‘

- .

‘Longe'vity II: Based on 10 or more years experi‘ence ctgdit wi&
; N more ‘ than 10 years in OEA - s
v ” . N . D i ! »
s CT & ]

New employees shall(‘be hired at the migimum salary based upon their ;[ .
assocﬁti,on staff or gimilar job-:elaed experience. Nine¢ (9) months ’
'\4 . or'more sghall be considered as ox? year's employment for .purposes ofy
salary placemedt only.
7, . . ¢ ' 3
» All ;emp;loyees e:\tcept contracted emloyees shall be paid according to ﬁ e
the salary provisions in this Article. (Article XXXVI - Salary) |
!
The base increment fnd number of levels for employee salaries shall
be as follows (See salax} chart above) . { Lo

o . ’l

* v -7 - il
'
P . \
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- ’ OREGON EDUCATION ASSOCIATION .
- ' .
. ) Classified Staff Salary Schedule
) . ,1977-78 .
- - ‘ - :
STEP I o II . I1I v -
Clerk Secretary . Technician Specialist
* ,;.,ph. B <
0 $ 7,828 $ 8,286 $ 9,199 s 9,656\ :
1 8,128 "8,/586 9,499 9,956
2'{. 8,428 ' 8,886 9,799 10,256
N . - . - ! . -
° "3 8,728 9,186 -~ _ 10,099 16,556
N 9,028 " 9,486 10,399 10,856
. .5 9,328 9,786 10,699, 1,156
6 9,628 10,086 10,999 11,456
7 ) 9,928 10,386 11,299 S 1,756
s - 10,228 10 %86 : ‘11,599 12,056
- "‘ / _ ) . ‘
9 (10,528 . 10,986 / 11,899° 17,356
™ P R ‘ . : '.
10 10,828 . 11,286 - » 12,199 12,656
) " 3 ) \ ‘ . ‘ —-. .
.oou 11,128 11,586 £ Y2499 - -0 12,956 y
-~ v - . ‘L'
- e )
This salary schedule shall be uttlized for placement of new emp loyees ‘
during 197778, and as a base for calculation of new salary achedute for -
1978-79.. p o ‘
o . . 3 . ‘e - . ‘
s . . " I
' ! - ‘. }
, ~
! Z [ i » [ 3
' v
7 .
. . h ‘ K3
[} . [ k]
. ‘. . - .‘ [}
'. ) 3 - 4 ( A 'q’
. 99 e e
: T . \ >
) A ‘e : :’“‘ *
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& Position

‘Exe'cutive Dirgc tor

. ..
UniServ D\ttegtot '

, UniSer¥ Director |,

OVERSEAS EDUCATION ASSOCIATION

» -

. . . —

e v
. Staff Salary Schedule : .
: 1977-78

. . . + ~ -Salary:
b $24,000.
\, _ 203000 ¥

'yl ’ .

- = 19,000

office Manager <. ©+ 15,000
. » ¢ - *
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P 4
- N e ‘
* . ~ + ’
- . .4 . 7
13 ’ .
[ , R ‘
. ' N
N . ¢ *
’ - . 4
2 R »
\ . ool . . A ,
¢ L4
o \ ¢ , ./
: N N '
) . - ’ S
~ h . <
’ ’
. . . N
y “ - N . /I
{ , P . -
\ - . .
' VA - . - 109 ’ ’ '
‘ % \ ) . e( o
R ( A . .
2 . ‘ . M
. .¥F ‘7‘- ‘ - iy .

o
.
»
.
.
[
A
-
.
-~
'
1
.
.
.
.
i
.

- =



. e : ASOCIACION DE MAESTROS DE PUERTO RICO . o
-~ N ‘ . . ,
' . . : - ¢ ‘ °  staff Salary Schedules n .
Pos ition ) ) . . Monthly Salary -
., e . . L — , . - N N !
- * Presidente (President) " ‘ ~ $1,997.00 !
'Secretax’ia Ejecutiva (Exetutive Secretary) . ' 1,997.00 -
‘ v ‘ . ' . ’ ° \‘ N ‘ ., PR
. . = ' « .
o Management Staff Salary *schedule * e, Ty
Ayudante §e1 President (Presidential Aesistant) .- 1,000.00
Subsecretario Ejecutivo .(Deputy Under ‘Secretal;y) ,418,00
. Auditor ' \ J -800.00
Subauditor (Deputy  Auditor) 2 - /’\ - 849.00 ..
: ’ Directora de Personal (Personmel Director) , 1,199.00 . .
© Supervisor Archivos (FilingS Supervisor) . . . . 8546.00
Directora. Turismo (Director of Tourism) .o : . 1,007.00
Subdirectora Turigmo (Assistant Diregtor of Tourism) 722.00 -
, .Dir. Division of Proces. Data (Dir. of Data Processing) 1,500.00 ,\
'Oficial Relaciones Pfblicas (Pub. Rel. Office Div.} 1,000.00" ‘
' Oficial Assistente Rel. Piblicas (Asst. Pub. Rel. Officer) 715.00
8 ) Tesorero (Treasurer) - : . 1,650.00
. Subtesorero (Assistant Treasurer) . ) 1,100.00 _
Directora Admisiones (Director of Admissions) 1,194.00 o
Dir. Divisién Seguros (Dir. of the Insurance Division) . 1,000.00 ,
. Subdirectora Div. Seguros (Asst. Dir, of the Insur. Div.) 849.00
» Dir. Programa Serv. Medicos (Dir. o “Medical Serv. Programs) 1,650.00 L
/ " Pir. Asoéﬁdo de Serv. Médicos (Ass'oc. Dir. of Medical’ S ’ 2
~ . " Serv. Programs) Y 1,375.00
. Dir. Consultorio Central (Director of the Central CMnic) 1,650.00- o
Admin. Centro Diag. y Tratamiento (Administraf® of ) ‘ '
L . . Diagostic and Treatment Center) e ) 1,000.00 )
{ Supervisor Consultorio (Clinit Supervisor) - ) 715,00
. ' Administrador Egida (Administrator of the Nursing Home) < 1,243.00
Asesof Artes Graficas (Graphic Arts Advisor) ‘ . 1,300.00 -
Coordinador Central (Central Codrdina¥or) ’ . 1,430.00
Jefe Compras y Suministros (Director of Purchasing) .° . 1 ,418.00
9 ' . . T Y g \
° ‘e - b
. - ' _ Professional Staff Sglary s_gfe_duﬁlg o .
. Ofipial Enlace (I.iaison Officer)’ v < +750.00 ,
S Secretaria Administrativa (Administrative Secretary) *. 1,000,00°- - n
¢ Asesor General (Gemera) Advisor). - L "256.00 . ~
-* . Goordinador Regional (Aegional Coordinator) . o 1,000.00 °
. Goordinador Regional ¢ §ional"Coordinator) * .1,100.00 -

Supervisor  Limpieza y mteni-miento (Maintenance Supervisot) 655,00

. ’ Egpecialista en Contabﬂtdad (Accounging Spegialist) - : 7%00
© .y . Jefe Seccién Intervencion cuentah (Chief of Bill Pre-audit ’ P
Ddvision) - ‘ ' . ,778.00-’\. i .
" ] »Supervisot' Grupo Trabajo (Work Gl:oup Supervisor) . 655.00

¢

Y ’
.
. . \
' 10 - o -
4 - -
'« ' - ‘; .
. L4 ‘
«

4§

° -
»
. .
- ,o.
.
e * ) o’
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» . ¢
- : " ASOCIACION DE MAESTROS DE PUERTO, RICO
z L ‘\) | .
o o Lo Prbjessional Staff Salag gchedul'e
. - ; . (Continued) .
‘ -~ * ' RN :
' . » ® . h 3
L - Positiop ! '
, . ey
Programador I. (Programmer ’
. _Jefe Seccidn Maquinas ,Pegf. y Verificadoras (Director of
‘ ata Protessing) ! AN ‘

4

Monthly Salary

$ 963.00

", 655.00
Supervisor Recaudaciones (Supervisor of Accounfs Receivable) 798.00
Supervisor Investigaciones (Supervisor of Investigations)\ « 660.00

| , Directora Servicios Enfermeria (Director of Nursing Services) 880.00

* " SdPervisora Citas (Appointments Supervisor) 633.00
" Administradora Enfermeras (Administrator of Nursing) 747.00
+Medico Generalista. (General Praétitionmer) 2,200.00
Qficial Administrativo (Administrative Officer) . 253.00
Oficial de Estadisticas (Statistical Officer) 715.00
- Supervisor Facturacién y Cobros (Supervisor of Invoices N
and Accounts Payable) - 750.00
Supervisor Admisiones (Admissions Supervisor) , #%%00.00
- L4
' ‘ Shjport Staff Salary Schedule *

 Oficinista Taqufgrapho JA11 (Stenographer) 682.00
Conductor Autos (Chauffer) 528.00
Oficinista Dactildgrafo I (Clerk Typist I) 486.00
- ' Oficinista Taqufgrafo II (Stenographer 11), , 547.00
¢+ Oficinista I (Clerk I) 414.70
~ Operador Cuadro.Telefonico (Switchboard Operator) 448.00
-~ . Mensajero (Messenger) 486,00
Conserje (Janitor) , t414.70
Te’cnico Refrigeracion (Air Conditioning Technician) 735.00
* Aywdante ,Técnico Refrigetacidn (Asst Air Conditi‘oning Tech.) 450.00
' . Carpintero (CArpenter) _ = 500.00
1 _Piptor (Paintpr) L 450,00
Oficinista Presupuesto (Budget Clerk)-: . 4890.00

L Oficinista Contabilidad (Accounting Clerk) ° : . 480.00 -
| © ¢ Oficinistd Codificacifn- (Filing Clerk) ' 486,00
- Oficinista Datilégrafo II1 (Clerk Typist IH) + - 682,00
' Operador Maq. Proces. Data .(Data Processing Operator) 625.00
. *Oficial Recaudaciones (Officér of'Accounts Receivable) 682.00
Oficinista-I1 (Clerk II) . 486.00
Oficinista Dactilgrafo II (C1er‘k Typist J1) .-  528.00
Oficinista III. (Clerk IIF) ‘ . , 528.00
Oficinista Estadisticas (Statistics. clerk) e .423.00
Enfermera Prictica (Registered Nurse) . 400.00
\ Jardinero (Gardemer) L . ' Co- 414.70
., S “ ! . ’
. ¢ - . .

- . ! \

P
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Office Manager

Secretary

»

Secretary
~

Secretary

-

-

. - 89 -
" . .
* ™
* '
' L]
P 0 . ' —e
. e \ ‘
. NATIONAL EDUCATION ASSOCIATION-RHODE ;SLAND ¢
‘ Salary Scﬁedule T .
. U ’
. \. b
- i ‘
Position v Annual Salary P
~ . - . ,
. f
Executive Director . $36,425.00 T
C ’ *
.UniServ . 28,200.00
UniServ . K 26,600.00 ,
UniServ d - ©24,800.00
.UniServ  (2) ‘ 23,500.00 -

13,400.00 @

10,40Q.00 °*
' .

8,600.00

7,600.00




\
. v ) ' :
¢ . ) : ) -9.0-
y . 4 . *
. . /
! e ' ) . ! ,
‘ v ' SOYTH .CAROL?A EDUCATIO
’ Salary ¢
. : N ) R ‘.
L Position’ h e , Salary . .
‘Executive Director . . ‘u /' N « $34,000 . R
- * . e oy , P L 3 y !
. ’ . ¢ . D
Associate Exécutive Director : 31,005 : ", \
- Program Planning and Developient Director ' 2,287 o . o '
_ \ : j * » , ‘ r' 3
- - 50 v J b - ) * .
' L .
. = - . . ) J
» . .
J/ : ‘ . .
% increase ¢lery 2 years for all categories bkyond the ninth (9th) steb. .
A |
+ There will e a wage reopener for thg purpose of negotiating salaries,

» for the I976-77° membership Year, provided active .membership reaches
24,250 paid members as of, February 1, 1977 and no later than JundW@0, 1977.

This eontract shall be in effect through June 3 1978. Article X, :

Salaries, shall be lbopened for negotiations s ty (60) days pridr to the

eud of the,fiscal year 1977, Any other items, mutually Agreed to, sHall T
be reopened for negotiations. = . -

-0
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- e b F . it
¢ . * SOU}'R CAROLINA EDUCATION ASSOCIATION = *
»
o ¢ i . Salary Schedule .
) - ¢ | o P .
-> - N . .
/ ) / « \ K] ‘\
» ‘ . '( (
' : ! Jexgonnel ' , .
S Custodial Clerical Secretarial Secrdtary Technical. [Specialist UniServ Mahager a
- > * . . '
Base $5,575 $6,150 . $6-,975 $7,225 $7?775 $10,5%0 - $14,100 $14,100
% ’ N . ' 1 ; f
BE"——RSte - PN * ) * ~ .
. ) 0 5,575 6,150 6,975 . ) 7,225 : 7,775 10,550 14,100‘ ]:24,106 '
T3 |- < , ' A | 10,814 | 1,453 ~1%,453
.05 ! §,§54 6,457 7,324 > 7,586 8,164 @ 11,077 . A14,805 14,805
. L _a ~ 4
. X -}* 11,341 15,157 + 15,157
051 2 6,133 6,764 |[— 7,673 7,'947 8,553 4 11,604 : 15'(510 15,510 -
: . N s ' . : - :
X ] . . ( 11,973 16,003 16,003
-
.07 |3 6,523 7,194 8)‘161,- 8,453, ¢ 9,097 13,342 T 16,497 16,497 .
[ . v - E 3
07 1 4 d 6,913 7,624 8,649 8,959 9,641 13,080 ) 17&4;*‘ © 17,484
.07 5' 7,303 | 8,054 9,137 9,465 §10,185 13,89 . 18,471 18,47]:
07116 47,693 . 8,484 9,625 9,971 ’ 10,729 14,356 19,458 19,458
~ ‘ v * . 4
05 | 7 7,972 8,791 9,974 10,332 11,118 . 15,083 - 20,163 \20,163’ M
‘ e . ) A ) . - hnd
8,251 -9,098 " | - 10,323 + 10,693 | 11,507 15,6m{ 20,868 20,868
. " ) . ‘ . - . ° .
8,530 9,405 |~ 10,672 11,054 11,896 165137 21,573 '2.1,573 '

0




e, 2 soum DAKOTA EDUCATION Assocmnon L R ,o
- ' -: r - we b ) . . . . -“ " ‘ﬂ. .
ST TR o Salary Schedules ) ey
' R Effcctive July 1,0 1977 ' .o . |
- N o, oF 'q.‘ {"{ - . _1 o . ) * — : )
~ - Ve . . !.}(' . ) R i t X s .
: Admin:l’strative Ass:l,stant/w quServ L, . t L ‘ Td e
. Step - Offiée : . 7 Director IR
1 1’1‘0/ c 8 q;sas-- 1.90 s17,‘605 ’ 1.95° . $17;452
) v * \ . - . . . .. B
€2 1.17 . 10,472 . 1.98 17,722 .7 2,03, - 18,168
C . SRR AN, ) o
3 1.24 11,098 J2.077 /18 526 2,12 18,974
4 1.31 11,725 < %16 19,332 SR 75} SR (70 5 £ SR
5 1.38 12,351, 2,25 . 20,137 - 2.32 . 20,%4
- . ‘ . . ) * . . = : N !.
6 145 12,978 2.34 20,943 © 2339 21,390 -
. , / \ . B
7 152 13,606 g o 2.43 21,748 L 2.48. S 2,188 ¢
. T A ol . - SR -
8" _ 1.59. ¢ 14,231 Y 2.51 . 23,468 . < 2, 56 . 22,912 ¢ -
) - bl . . o
9 1.66 weme 14,857 # 2.59 . "?23,180 V2.6.4 - 23,628 ,
- ' ) . [4 N ) . ° g
10 173 15,484 2.67 23,89 -  2.72 24,364 7
n" . 16,584 2.75 24,612 . 28D /25,060 ™
. = $626.50 - L.t 8% = $716.00 T
_ 9% = $805.50 - . ' - *
- - £805.30 . +——
r T - v

Step - UniServ Secretary 4 Secretary - . " Records Mh!!ﬂer e - “\
1 .70. . $:6 265 \/ .75 -, $ 6,712 85 . ‘$;"7,607 - .

"2 75 '_'. 6,712 _ .80 - 7,160 o1 g8 .

.3 180 7,160 .gs - L 7,607 L9 gzegz f
. .85 7,607 » 10 :g;ss.. 103 . 9519 -

.5 .90 8,055 .96 - 8,50 . 1.09 T 9,756 . L/
6,95 . 8,;502 {0 . + 8,950 _1:1‘5 " 10,293 -

. \ / .0 . ':. ) i [ . e,
7 . 100 ¢ 8,950 1.05 .9, 397 SLe T 10,8% -

~ —
e S A e
hY

8 '1.05 " 9,3p7 1.3 o, 845 . 1 27 * '711,367'.

9, L0 9,85, 1.15 10,292 -« ° ER 11,904
A0 4 1.15 10,292 © 120 . 10,740 139 . 12,441
' : e e (13,201
Y %447.50 ‘ Sko= $447.50 5, 6% = $537,00 : ‘e
i“:& " - ,,3 s . '-- -’ ) . -
] N T oL Coee 5, —
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N . ’ . 'S “ L . . ¢« . R * g ,
. . . - . - . . ’ ‘ N . . ! ." -
* N - - 9.3~._ . ) ‘o FER .
N N . . '-~l ~ b 4 . (_ \ . - l"‘ £«
. . » _%,, s L . « -
N ‘ - R TENNESSEE EDUCATION ASSOCIATION - . . DAY S
-~ [ M ‘ ¢ .ot . .
— . . < . ’ * - ‘- .
- . ~ Professional Staff Sdlary Schedule > . “.
. . . * . Propoged. 1977-78 Salary Schedule s : .
- Level/Years . : T
of Experience ’ . ’ .
) 0 1 2 7 8 . .9 10
‘o . Index ‘.83 Co.87 ¢ .92 1.34. 1.19 . 1.23 1.28
Y : » Specialist $11,139 $11,675 *$12,346 $15,299 $15,970- $16,507° $1,7,178
1977-78 ?topoied s 11,807 12,376 » 13,087 16,216 16,928 17,497 - 18,298
T . - T
- 100 . 1.05 1.11. 1.41 1.48 1.55 |. . 1,63
. UniServ $13,420° $14,0971 $14,896 $18,922 - $19,862 $20,801 " $21,875
“.  Reps. °, - . .
Assistants ’ . . .
Business ‘ . ‘b . 4 ‘
Mgr. . ‘, s 1w . -
. Consultants . . 3 s V- .
- Coordindtor . . L o
1977-78 Proposed 5 14,225 14,936 | 15,790 20,057 21,053 22,049 23,187
- 120 126 “1,32° i , R TR IR T T A BRSO 1,96.
Directors $16,104 $16,909 . 817,714 $18,654 $19,593 $204533 $21,606 . $22,680 $23,753 $24,961 4 $26,303
1977-78 Proposed 17,070 « 17,923 18,777 19,773 20,768 21,764 22,902 24,040 ¢ 25,178 26,458 © 27,881
£l N N . . i . ’ : * - . N
o 1.41 +  A.48 1.55 t.63 1.71 ,1.80 . ‘1.90,', 2,00 2,10 . |’ 2.21 2,32
Assistant s : * . o - ! .
. Ex. Sec'y. $18,922_ $19,862 $20,801° 1,875 $22,948 $24,156 -} $25,498 $26,840 $28,182 ,658 | $31,134
1977<78, Proposed +. 20,057 21,053 - 22,049 23,187 24,325 |} 125,605 27,027 28,450 ' 29,872 N ,437 33,002 .
. - 7 A .
s L] L 1 it D™
] Y, 47 1.54, | 7 1.62 v L70c | ¢ 179 1.'8} , L97 2.07 2.17 226 2.39
*Associate - ] ' * ) . > S
BEx: Sec'y, - $1_9,727 . $20,667 $21,740./ $22,814 | $24,022 $25,230 . $26,437 $27,799 $29,121 . $30,329 $32,0%4
1977-78 Proposed 20,911 21,906 23,044 24,182 4 25,463 | .26,743 28,023 , 29,44% 30,868 32,148 33,998
.. « ! . . . ~ - a - . . ) . »
'\k ig ' N wm 1.86 |- ¥ 1.95 [. 2.05 « 2.15 |3 2.26 2,37 * 2.49 2,61 2.76 . 2,88
- ExNgec 'y, $23,753 524,961 926°,169- | $27,511 ° _4» 328,853 $30,329 $31,805 $33,416 $35,026 $36,771 . | $38,650
L e - 25,178 26,458 27,739 | 29,161 , | 30,584 4 32.148/_. 33,713 35,420 37,127 38,976 40,968
- R .( . 0 \‘ . - . .- ~£
‘. " ! s . _\ - . -
i e 108 " e m T - ) -~ ': - * ‘ " e : ' "Jv p .' .
Q . . . v o, . ’ . “5109 -
B . 1 . o . N - . ~ . . i 41,“ f'#’_ )
' . o . ' . t ...n"' ) * L 9 - q‘ \ o
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- mSecretaries
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‘Printers
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~ » Custodian

PENNESSEE EDUCATION ASSOCIATION

Supportive Staff Salary Schedule
Proposed 1977-78 Salary Schedule

e
QErrent

$12,000

) 10,824
Cte L0 10,236
10,176

10,872

- -

*

-

a(’\ ,
Proposed

$13,200
11,906 . L
11,260 .
11,19 .
0,190 »

570~ 7, ,

9,438, 7
9,332

] 8,620
7,920 ' ¢
7,841
7,630 v

7,484 -

7,260

11,959 . - g
10,930 ’
7.,550 ~

6,666
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Aruntoxt provided by Eric

.

Ppsitiot k.

H

Chief %f Printing and Mailing Services -
Legislative Analyst- R _=”
Librarian =

.,

Consultant in Governmental Relations
Consultant
Conqpltaﬁt
Services
Consultant in Publications
Consultant in Specigl Serviced ‘
Data Processing Supervisor
Regional UniServ Consultant

Research cbnsultanc ‘ -
~ -

in Inetructional Sefrvices
b(nip and ‘ﬂembir

in Mé?ber

¢ s !

Regibnal UniServ Director-Consultant
AN .

AssistantsPirector

Administrative Assigtant

Director
Comptroller
(None at present) S0

Associate Executive Secretary *
. . ‘

Executive Secretary .

.

above the mid.point day]be paid.

VIII

- 95 .

- e

THMS%@M%MBA%&QHM’

‘:\\Q? ;rofesai

LI

\"?

\Level Base

11 $15,672,

THII C $16,632

v , $17,580

.

v $19,488

18,456
20,460

VI - $20,760 21,804

L4

VIT - $23,940

$27,120 28,476

IX $36,660 38,496

Step 1 Step 2

’
16,452
L2

17,460

‘25,140

19,380

Staff %alar;.Schedule :
‘ Effective September 1, 1976

"Step 3

17,280 18,144

18,336
20,1352

- & L ]
21,480 ~ 22,560

22,896 24,036

N

Y . .

26,400 . 27,720
29,904 |

4, 416

315404

42,432

y

19,248 .

’

x-

-

step 4 ®step 5
1 $14,400 15,120 15,984 16,668 17,496 18,372 ;9,196

Step 6

"3‘ .

»

Step 7. Step 8

oM

19,056 . AOO&

20,208

21,372

23,688

253236

29,112
32,976

44,55

~

21,216
22,440

24,876

26,496,

.

- 30,964 -

34,620
46,788

g’ L

B

21,000 * 22,056

-

22,272

23,568

26,124

27,816

32,088

3% 34q
49,128

7 20,256 21,264-
Ly

23,160

26 W2

25,980

23,388
264,764

27,432 28,800
29,208

33,696+ 35,376

-
40,068
)

38 160

51, 588

54,168

Step-9
22,:32

24,326

29,776

27,276

30,240

37,140

42,072

' 56, esd

Step-10

2314ﬁ; .

25,536

21,060

28,644

31,752
4/

0,672 + 32,2 33,816

Qv’. ‘I,Ow.’

- 39,000«

&
272

59,724

“bkfn making prhmotions,. j%in employing new staff members with exceptionul qulltftcltiona and experience, a llllty not more than one step
y

The Schedule shall be reviewed at 1ntérvali§not to exceed three yeutn.
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- 1EXAS STATE TEACHERS ASSGQTATION ;o oot
Salary Schedule for Clerical, Secretarfa} and Technical Employews B - . '
Lo , Effective September 1, 1976 ‘. . . »
. . . _ . R - J - - i . . ) 3\ -
> ) R " ° « - ’ ’[ .
Base Step . Step 2 Step 3 Step & Step 5' Step 6 ° Step 7 + Step 8 step 9™ . .
. + 3 . H b N - - LA
Me. $ 500 534 . .552, ~ 571 590" 610 Lt 630 651 + 673 ’ ;
12 Mos. $ 6,000 6,204 6,408 6,624 . 6,852 7,000 7,320 6,560 7,812 7 8,076 P
Mo. $ 53 552 571 < 590 . 610, » ° 630 651 673 696 719 ., ‘ ‘- ~
12 Mos. § 6,408 6,624 6,852 7,080 77329 7,560 -7, 7,812 . 8,076 8,352 . .8,628 .
Mo. $ 7571 290 610 . 63p 651 673 T 696 719 . 743 ]38
12 Mos. ' $ 6,852 7,080 7,320 7,560 7,812 8,076 8,352 __ 8,628 8,916 9,236 * !
© Mo.” §'.pl10 630, - 651 673 696 719 743 768 794 820 -
12 Mos. ~ § 7,320 8,076 8,3? s 8,628 8,916 9,216 9,528 9,840 * .
Mo. +719 743 768, 794 820 843 .876 ‘8 .
12 Mos. §$.7, , 8,628 8,916 ° 9,216 9,528 9,840 10,176 10,512 ) .
Mo. . § - 743 768 7946~ 8207 848 876 ° 906 . . !
12 Mos.  § 8,976 8,916 - 9,216 9,528 9,840 16,176 . 10,512 10,872 v
f  o. $ 696 768 794 N 820 s 848 876 906 Te 936 N .
12 Mos. § 8,352 9,216 . 9,528 9,840 6,176 10,512 . 10,872 | ,11,?3;2 '
Mo. $ 743 - 820 i 848 876 906 ‘936 968 1'000 o, N
12 Mos. $ B,916. - 9,840 10,176 10,512 10,872 11,232 11,616 125000 , - ,
Mo, § 794 8764 906 936 968 . 1,000 1,034 1,068 ' . A
12 Mos., $.9,528 9,840 ¢, 10,176 10,512 * 10,872 11,232 11,616 12,000 12,408 12,816° .
. Mo, $ 848 o 876 - 906 236 368 1,000 1,034 . 1,068 .. 1,104 1,141 . .
12 Mos. = $197176 10,512 10,872 11,232 11,616 12,000 12,408 12,816 13,248, 13,692 R s
Mo. $ 906" 936 968 1,000 1,034 1,068 1,104 1,141 & 1,179 1,219 . -
12 Mos.  $10,87 11,232 11,616 12,000 12,408 12,816 13,248 13,692 Ia,ﬁs 14,628 oo
Mo, $ 988 1,800 1,034 1,068 1,104 1,141 - 1,179 1,219 - ., 1,259 1,302 *
12 Mpos.  $l1,616°, 12,0000 | 12,408 12,816 13,248 13,692 146,148 >+ 14,628 15,108 15,624 .
Mo. . §$ 1,03 1,068 ' - 1,104 1,141 -, 1,279 1,219 1,259 1,302 1,845 1,391
12 Mos.. ., $12,408 12,818, 13,248 13,692 14,148 14,628 » 15,108 15,624 16,140 16,692 ., .
Mo. $ 1,106 "1,141 179 1,219 1,359 1,302 1,345 1,391 1,437 1,486
12 Mos.  $13,248 13,692 14,148 14,628 15,108 15,624 16,140 16,692 17,244 - 17,832 ~ 4
In employing or prdmoti&ng personnel, the Executive Shcretary shall be authorized to place an enplcy'ce at not to exceed - S
tep 5 ofﬁ.a:hi_s schedule in recognition of outatanding qualificationa and experience. . * ' .
. e _ . - L @ . ‘ 13
N - ~ Ta /' - . - 2 .,
[} 4 ® . R » .y .
’ N\ : '
N 4 - . % A . ‘
S . / - 4 ,"; . L, 1 l 4 .
! /—/ /. ’-q y . .
.y . . ) i - o,
— ¢ . ' . al
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. UTAH EDUCATION ASSOCIATION . “.
"' .. ! ) . ‘ . .
. L . ) Profes’sional Staff @ . R Y. ,
-~ , o . R
AN 1977- 78 PEA. Salary Schedule - A
@ ‘\" ~_ . N \ ' s )
" Step 1 Step 2 Step 3 . Steﬁ,lt. Step 5 Step 6" ;
. . - i .. . ' ) . h]
/- Deputy  100.0% " $25,461 " 26,471 27,483 ' 28,627. 29,774 36,918
d : ' ° . ' " . - ‘ * > a
. Dimfctor . 96.0% 24,442 . 25,412 26,383 37,481 28,583 29,681
o ) . " ‘ s . - “.....-0‘7
. Spefialist_  85.0% 21,641 22,500 /23,360 24,332 25,307 , 26,280 -
. : N : T . : I
. v - -
— . v . . > . *
/A ‘ , Classified Staff Salaries N~ T\ )
‘ : - — 7, 1977-78, L
. Bosttton - - ¢ T " ) salary
~ . , BN - - -

: Office Mdnager : . < -« °$11,901
Secretary to Egegutive Secretary ' ‘ P 12,130
Secretary to Deputy Executive Secretary/Resear;ch Director * 8,988
Secretary to Director 6f Governmgntal Relations and President 8,988

- Secre y to Director of Professional Relations and Speaialist : - -0 .
. . f fessional Development and Finance 9,392 -~
. -,%gp{:tary to Specialist for Professiosal Services . 9,392 _
tdry to Director Comunications and Compugraphic Operator . 9.,796 .
Bookkeeper .. . \ ¥ 9,796 -
Membership Secretary . \ ( 10,370 .
Membership Clerk (9 months) .- T 6,675
! Graphic Arta Manager ' . . . 16,000
~Printer . . . 11,007
Photolithogrépher (i) . : ! ’ 9,273
: F'4 - . 9,360
Proofreader/Mailing and Binding . 7,,455"’
Custodian * t 11,440-
gustodian (part-time) R - 6, 395
Receptionist : / . ) 6 753

Y odd

-

.

—

<




VERMONT EDUCATION ASSOCIATION
i 'y

Pos ition .
Execgtive Director
'Adminiétfhtive Assistant
Recep&ioﬁlst Secrefary“
Clerk:Typist
UniSer§ Diéec;or
UniServ Director

UniServ Director

UniServ Director . !

Communications Specialigti

R

- . - . Saiary Schedule * '

Sélasz
$28,000.00

1t3 ,670.00

L '8,000.00

. 5,200.00

: 19,800.00

18;800.00° -~

" 16,800.00 w»

15,800.00

_ 14,000.00

¢

LS.

i




S

viRGINIA EDUCATION, ASSOCTATLON

- 99 -~

a *

A4

Professional Staff Salary Schedulss

. SN 97718 1 L, )
. o . B
Schedule I: Associate Directors amd' - Schedule II: Directors of Divisions
Staff Assistants g and Regiomal ‘Directors .
Steps " Salary Increment . Salary Increment
.0 $9,950 $17,475
tat $590, $620
© 1. - 10,540 “ 18,095 -
- 590 . 620 '
.2 11,130 . 18,750 . ]
" 600 620
3 11,730 i 19,335 '
600 630 -
4 ' 12,330 © 19,965 . oot
~ 600 630 ) -
5 12,930 . 20,595 ~ . .
600 . 630 - . Y
6 13,530 21 225 . o )
. 630 630 .
7 14,160 - 21 855 . ‘ R
: 630 ", 675 ‘
8 14,790 A ! 22 530 e
630 g . 665 : ,
9 15,420 T ¢ 23,195 ,
’ 630 ’ ' 665 - - - - .
10 - 16,050 ‘ 23,860 t
630 . 665 Q
11 16,680 24,525
630 . 655
12 17,310 ) 25,180 / -
630 685 -
13 17,940 . . 25,865 "
) 630 - 6‘80 .
14 18,570 " 26,545 A
- ‘ © 630 680 . e
f 19,200 o 27,225
. . 630 690  _ .
T 19,830 27’ 2
630 _. 6% . )
17 20,460 + 28,605 . . -,
' ‘ 630 : 690 T
18 21,096 © 29,295 - !
‘ , 630 ; 690 { n
. 19 21,720 . - 29,985 , : ‘
. 630 . ' 690
203/ 22,350 s .. - 30,675/ - L .
a/ When an individual completes the 20th stepson the salary -chedule the amount of %‘f
7' Ris salary increases thereafter will be the negotia coot-of-l.:lving increase. ?
b/ Plus special praxision of "Longevity Step" for =78 of §ifo0, . o
- il
ERIC “ . 47

.,

i.’ %hﬂ»n[ '
-

. - L
Vo i et o e Aoy rya i) o, oy Ml e oy
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VIRGINIA EDUCATION ASSOCIATION

Support étaff Salary Schedules .
1977-78 .

é o .
, - )
* Scale "A"
' Step’ g?lary Increment
1-*  $6,000 $250
2, 6,250 250
1‘: 6,500 250
6,750 250
5o 7,000 250
6 7,250 250
7 7,500 250
8 7,750 250
9 = 8,000 250
10 8,250 250
11 8,500 250
v , 12 8,750 250
13 9,000 250
14 ~ 9,250 250
15 9,500 250
16 - 9,750 250
17 10,000 250
18 - 10,250 250
19 10,500 - 250
20 10,750 © 250
Scale "C"
, Step Salary - Increment
y "1 ~$9,500 $250
C2 . 9,750 250
. .3 10,000 250
& 10,250 250
5 -10,500 250
6 10,750 250
7 11,000 250
8 11,250 250
9 11,500 250
10 11,750 250
11 12,000 250
3§12 12,250 250
13 12,500 . 250
14 . 12,750 250
15- 13,000 250
. 16 , 13,250 ° 250
. .17~ 13,500 .250
. 18 13,750 250
19 ~14,000 250

20 W 14,250

?

Scale "BY -
Step .  Salary ‘Increment
1 $7,000 $250
2 -+ 7,250 250
3 7,500 250
4 7,750 250
5 8,000 * 250
6 8,250 250
7 8,500 250
8 8,750 250
9 - 9,000 250
10 9,250, 250
11 9,500 250
12 9,750 250
13 10,000 250
14 10,250 250
15 10,500 250
16 10,750 250
17. ° " .11,000 250
18 11,250 250
N 11 250
20, 11,750 250
Scale ¥ . .
Step , Salary Increment
1 $15,000- - $250 -
2 - 15,250 250
3 .+ 15,500 250
4 15,750 250
5 16,000 250
6 16,250 250
7 16,500 250
8 16}150 250
9 17,000 250 .
10 17,25 250 °
11 17,50 250
12 17,750 250
13, 18,000 250°
14 18,250 250.
15 18,500 250
16 ** 18,750 * 250
17 19,000 250
18 19,250 250
19 * 19,500 250
20 19,750 ‘

.



WASHINGTON: EDUCATION ASSOCIATION

Salary Bchedule

—

&

/"’ 1977-78
. & N ’ ’
i LS 1""’1 i )
Py =
‘. o * R - ."”*” . . .
Classification *Base 1 2 3 é 5 6" 7 8 9 .| 10 Incre-
. ’ - ' - ) ‘ ment
Clerks & Machine ' ) T . R .
Operators 7,453 7,884 | 8,315 8,746 |.9,177 |. 9,608 | 10,0391 ' 10,470 431
’ Clerksy Mach. Oper., ’ ‘ N . i ‘ ) ’
& Secretaries 8,937 | 9,426 | 9,915 | 10,404 |10,893 | 1r;382{ 11,871 | 12,360 | 12,849 489
% * - . .,
‘Machine 0pe;:'ators . .. . ’ . . : ' T
1 & Secretarieés 9,679 |10;208 | 10,737 | 11,266 | 11,795 | 12,324 | 12,853 |. 13,382 | 13,911 |14,440 |14,969 529 |
[ 4. ) h .« 4 -
— 1. =
Special & Technical T . . . J .
1 10,799 |1i,423 | 12,047 | 12,671 {13,295 13,919 14,543 | 15,167 | 15,791 |16,415 |17,039 624
5 { .
‘S.peci_al & Technical . i : . : : '
11 12,101 |12,725 | 13,349 | 13,973 |14,597 |15,221 | 15,845 | 16,469 | 17,093 |17,717 |18, 341 624
. . 1
- . LY
Special & Technical | . PR , : v
= I - 4 15,724~ 16,472 17,220 § 17,968 } 18,716 - 19,% 20,212 20,969 21?708 22,456 123,204 748
~ . . L. .
- . O o AV i \—\/
Field Reps. 19,553 20,443 | 217333 ['22,223 |23,113 24,003 | 24,893 | 25,783 | 26,673 |27,563 |28,453 890
N . ~ —
Directors " 23,917 |25,152 | 26,387 ]| 27,622 |28,857 | 30,092 31,327 32,562 | 33,797 |35,032 136,267 | 1,235
. 120,
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e S v e— WEQE VIRGINIA EDUCATION ASSOCIATION -
; - : A .
» -
. Professional .Salary Schedule Proposal
) - . 0 "5 - ‘ﬂ N - ’ ———————
. P . ' - ~
: Position ° Beginaing Salarv Maximum Salary
T >
DiTector ' $18,000 $24,000
' Staff 16,000 . 22, 000
N . L '. - .
. Annual incremem:s will be granted to the professional staff on the same basis and in the satie dollar
. amounts as that for the general staff, N . .
= ] - M s ]
. 9 o e ‘ ‘
. ) ’ General Staff Salary Schedule Proposal . . i I
) o . . - ) « B Ve SR . ..
< Classifi- , Annual Salary _' - ) . .. ° %;”'.t -
s cation 0. N 2 3 b g 5 6 - 7 + .8 S
. e . o
A $ 6,000 $6,300 $6,608 §$6,900 7,200 §7,500 § 7,800 $ 8,108~ ¢ 8, 400 $ 8,700
B *7;200 ‘7,500 7,800 8,100 8,400 ~ 8,700 9,000 9,300 9, 600 9,900-.
. \ . L~y , ‘ .
. ( - C 8,400 *+ 8,700 9,000 9,300 ° 9,600 ™9,900 10',200} 10,500 10,800 11,100
— - " ‘, <0 . ) [} -
: D 9,600, 9,900 * 10,200 10,500 10,800 11,100 11,400 11,700 12,000 12,300
. ’ ' ’ o N . . . " . »
E 10,800 - 1%,100 11,400 11,700 12,0007 12,300 12,600 12,900 ' ,13,200. 13,500
. [ . . . . . - .
! , LY LR - 3 . “ » i e ~. / -,
. ) Cl‘ass’f'i- . . - - . ) X ‘ , . LN ?'— . . ‘ . .’PL
. , __cation Job Titles - - [ : . . ,‘ ’ . :
\ M ) . . . . * -— . P ~ . . ' x . . )
¢ A _Custodian .- ) ‘ - 84,
o B Receptionist, General Secretary, Maintenance . ' ks
C ' Secretary, Printer, Mailer .
'XP) D . 'Secretary to Executive Secreta ) ! . J
G J- .. E . Administrative Assistant am Ass istant to Reasearch and Accquntin . to )
A X . - ) ... v . _.,. R ' P
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LS

" vacancies that occur.

g - WISCONSIN EDUCATION ASSOCIATION COUNCIL - i %
’, ~ . . R .. , . halhd .
- ~ Professional Staff Salrary Schedule ) ’
- 9/1/76 - 8/31/79
e e - . e
e . . o )
1976477 1977-78 1978-79
0. . $20,650 ° - $21,683  $22, 767§ "
1 21,737 22,824 % . 23,965 .
2 o _ 22,824 .Y 23,965 25,163 &
3 ) © 911 25,107 26,362
4 24,997 . 126,247 |, 27,560 .
5° . .. 26,084 27,388 " 28,758
6 - ' , Co27,171 : 28,530 ~ -~ 29,956
7 - ' 28,258 29,671 T 31,155 :
’ E 3
8 _ > 29,345 30,812 . 32,33 4% f
. ~
Salary Categories and Placement-
o, q‘ ps [ 1
- « l' 3
' 4

The WEAC prdfessional staff.salarieg eover the period from September 1, 1976 to
the following August 31, 1979, * . . 3

- Salary categories allow -for placemént on the schedule according to the respon- -
sibilities of the position. -Placement shall be made by the Executive Secr@tary

according to the p;dvisions of this Agreement. . '

Professional degrees should be encouraged as a condition of employment. Previous

' related work experience may be given consideration in placing new pmployees in

categories and on steps of the salary schedule. (Related work experience is

defined t6 mean experience directly rekated to the position under consideration.)
N

Advapcement to the next step on the schedule shall be on September 1, '1976, and "

shall be dependent upon a minimum ‘of six (6) months gervice. The next salary -

increment shall be granted on September. 1, 1977, and edach September 1 thj;eafter.

Staff members will.bé uotified and given the opgorfuni&y to be coniieere for
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- WI}EONSIN £DUCATION ASSOtiIATION COUNCIL

Associate Staff Salary Schedule

1976 - 1979
" . Category I )

L 1976-77 "r1977478~

H s © $6,551

L 6,611 7,074

, . 7,101 7, 598

« 7,591 8,122

< 8,081 8,647

. 8,571 ¢ 9,171

w0 9,061 9,695

‘. Category 1II )

- p . .

1976-77 1977-78

\ "$6,734 . $7,205

N, 7,284 7,79

. . 77,836 8,384
-0 8,388 "8,975 .

P93 9,564

, ﬁﬁ) 9,490 | 10,155

} , 10,041 710,744

.10,593 11,334

4. . o

L Category III ‘.
SOt 1976-77 .+ 1977-78

"} - $7,346 $7,860

: 7,959 ©.  -8,516

8,571 "t 9,171

. 9,184 " 9,827

: ‘ 9,797" 10,483

1 . 10,409 . 11,138

, 11,022 11,79%

. 11,634 ~ 12,448

12,246 13,103

&

N

..,1.

-~

1978-79

$6,878
7,428
7,978
8,528
9, 080.
9,630

-10,180

-

1978-79

$7,4566
. 184
*8,803
9,424
10,042 .

10,662
11,282 °

11,901

1978-79

/ B

$8,253.

8,941

9,630
10,318
11,007
11,695
12,383
13,670
13,759

A

-
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WISCONSIN EDUCATION ASSOCIATION COUNCIL

Associate Staff .Salary Schedul
1976 « 3979

1976-77

$7,959 °

- 8,633

9,307

™~~~ 9,980

' . 10,654
11,327

12,001

- 12,676

¢ +13,350

14,024

14,698

e 8

L a

v B

Categor iV
. g Y/R .

1977-78

$8,516
9,237
9,959
' 10,679
11,400
12,120
12,841
13,563
I%, 285

AR Ry
Category V

__%,':‘;,) 1976-77

$10,851
11,600
. 12,348
.71 13,096 |
13,845 |
593
,341
16,090
- 16,838
6.

Y

1977-78

% .
.$11,611

< 12,412
13,212.
14,013
14,814
15,615
16,415
17,216.

418,017

~

r

e

1978-79

$8,941

9,699
10,456
11,212
11,970
12,726
13,484
14,241
14,999

15,756 .
. 16,513

1978-79

$12,191
13,032

.. 13,873
14,714

15,555
16,395
17,236
18,077
18,918
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b WYOMING EDUCATION ASSOCIATION

(
. ' o -
- .., WEA Professional Staff Salary Schedule . ‘
‘- - *  Tentative Agreement , - . - .
1977
. . é . N , ] i N
- T
~ s ‘ - "
- " A
- . R By ,‘ ™ .
o oL A : +57, 5T | |
- 9% 57 L 5% o L
R .. ’ . ."; . -t -
e : . : . G %
Y $12,300 - $12,915 $13,530 - 4536 145 §
‘ v oo "?g-‘:’_y; S
13,038 < 13,653 - - 14,268 s ,833
i % . é"* .
134776 . . 14,391 15,006 15,621
. 14,514 15,129 © 15,744 16,359
’. . - . ‘“ -
<+ 15,252 . 15,867 °° T 16,482 - 17,097
“ 115,990 © ° 16,605 17,220 17,835
K g 16,728 17,343 17,958 18,573
. » . , N , - . ) ;ﬁ'_'
P ‘ 83 .~ * g
17, 466 . 18,081 - . lkr,'696', 19,311 i,'
© 18,206 ,  -.18,819 19,434 2b,:$
18,942 . 19,597 20,18, 20,787
s i ‘ . = - » - *
19,680 20,295 . . 20,910 21,925
. ° - \. . .
. B . . . ) —~ ]
20,418~ 21,033 . 21,648 22,263
. 21,771 22,386 - - 23,001 ° _
o . ) . 23,124 s 23,739 S
- o 24,477
LY '0 - . i
- 126 -
-~ : - 5 -
"‘ . - [ .
. & e




. _ .
S | WIOMING EDUCATION ASSOCIATION
. .. ‘.assifi'ed Staff Salary Schedule/
‘ . © " ¢ ¥ Effective September 1, 1977.
I 11 T IIT
0 - °  $6,200 +5% - $6,510 +5%_  $6,836 +5%
1 6,386 , 6,758 - 7,146
- 2 6,572 P 7,006 7,456
3 . 6,758 7,254 , 7,766
N Z .6,944 . 7,502 “8,076
5 ° 7,130 . 7,750 8,386
6 7,316 7,998 8,696
7 7,502 8,246 9,006
3 7,688 8,494 9, " 316 -
9. . . 7.874 8,742 9.626 =~
10 8,060 8,990 9,936
11 8,246 T, 9,238 10,246
12 . - - 8,432 - 9,486 10,556
13. 8,618 9,734 10,866
. 14 ' 8,804 9,982 11,176
15 * 8,990 . 10,230 11,486
16 - 9,176 10,478 11,796
17 ' 9,362 10,726 12,106
18, ,548 10,974 4%

Iv

$7,178
7,550
7,922
8,294

" 8,666

9,038
9,410
9,782

10,154
‘10,526

10,898
11,270
11,642

12,014

12,386
12,758
13,130
13,502
4%

Beyond the L7th. step in columns II1 and IV,. there shall be a 47. 1nctease.
columns shall have sfep increases as indicated’below. ‘

re
1.030° 1.040 1.050 1.060
. . A s ~——
1 - Receptionist/Typist . : P
I1 -~ Stenographer/Materials Center Director L °,
. Membership Clerk . . e T . ’
: o III = Secretary ‘ ~ :
Membership Director ' . '
* IV - Office Manager/Purchasing Agent . R
Bookkeeper . o
"~ - . ¢ ‘ . e

L. . Step level up to 5 yegs shall be allowed for experience or college education in
the related field.

. ’ ..
.
) ~
~

2. Ewmployees are paid and receive length of service credits in proportion to. m
~ number of months worked. Lengt¥ of service credits shall not be included in the
= "cost of living” ipcrease.

s

L. ‘ el
3. Minim:un wage shall be paid temporary employees. . ;
4. One step on salary schedule IV shall/ be allowed for the position of secretary to
{ the Board/executive secretary. s .
. NOTE The above salgry schedule shall remain in force for three years with the
cont of lividg figures ‘as provided by the Federal Department.gf Labor .. ¢
' ,and Statistigs to be added to the base salary for each of these three ~ . - .. :
- o . years. . v - " :
'ERIC,” S S V-7 Db 5
’ — N ey e . ;' B S Bt e - ‘i"*“é;’ ‘,‘:I:- si‘“"“iﬂzﬁ ,;-.



